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The Group has excellent
growth prospects across
all of its regions. We are
particularly excited about
the opportunities in
North America and

| Continental Europe.




MICHAEL PAGE INTERNATIONAL

In just thirty years and from humble
beginnings, Michael Page International
has grown to become one of the world’s
best-known and respected recruitment
consultancies. Today, we are proud to set
the standard for specialist service within
our profession, whilst maintaining a
personal touch.
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Highlights
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« Turnover up 23 9% to £649 1m (2005 £523 8m)

+ Gross profit up 30 4% to £348 8m (2005 £267 6m)

* Operating profit up 46 4% to £97 4m (2005 £66 5m)

* £78 8m of cash generated from operations (2005 £65 4m)

= Gross profit from permanent placements up 33 9%

*  Gross profit spit between permanent and temporary placemsnts was 75 25 (2005 73 27)

* Basic earmings per share up 32 4% to 19 6p (2005 14 8p)

* Diluted eamings per share 19 Cp (2005 14 4p)

+ 23 3m shares repurchased at a cost of £83 4m

* Proposed dvidend up by 20 0% to 6 Op per share (2005 5 Op}




MICHAEL PAUE INTERNATIONAL

Creating a world-leading consultancy

Michael Page Internanional 1s a world-leading specialist recruitment consultancy
Growing entirely orgamically, rather than by mergers or acquisitions, we now have
nearly 4,000 people 1n 133 offices 1n 23 countries worldwide.

Our specialist areas are Accounting, Tax and Treasury, Banking and Finanaal Services,
Consullancy, Strategy and Change, Engineenng & Manufactuning, Healthcare, Human
Resources, IT & Technology, Legal, Marketing, O1l & Gas, Procurement & Supply
Chain, Property & Construction, Retail & Hospitality, Sales, and Secretanal.

Our clients range from market leading multi-natonals to small and medium enterprises.
In each case we tailor our services to provide a bespoke offering to meet our chents”
needs whether permanent, contract, temporary or Antenm
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MEXICO CITY,
MEXICO

Opened in July 2008, this
13 our first office m Central
Amerca and 1s running
Sales & Marketing,
Finance & Accounting
and Banking & Financial
Services disciplines
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DUBAL, UNITED ARAB
EMIRATES

QOpened in July 20086,

this s our frst office in
the Middle East The
Dubar cffice covers the
region and has had a
successful start cammying
out assignments i Dubay,
Abu Dhaby, Saud Arabia,
Bahrain, Kuwart and
Gatar it will bs looking

to at least double its
headcount during the
coursa of 2007 and will
be investigating the
potental for new offices
in the region

Thrs page contamned a picturs of Duba:
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Focusing on strategies that endure

Recruitment 15 a cyclical business. To counter this as much as possible, our strategy 1s
to expand geographically - nationally and internationally - and broaden the disciphnes
to reduce the dependency on individual businesses or markets. We are always making
long-term investrment decisions to expand orgamically, growing exisung and new teams,
offices, disciplines and countnes with a consistent leam cullure.

We underpin this dnve by drawing upon the skills and expenences of proven
Michael Page management and ensure we have the best, most expentenced, home-
grown talent in each key role. Culturally 1t 1s imperative that we are entrepreneunal,
operate within a stnct mentocracy, and are team-based, whereby consultants enjoy profit

- shanng arrangements rather than individual commussions. Te achieve this, we place
great emphasis on tramning our people, and mvest heavily in technology to maximise
both performance and delivery

The results over Michael Page’s first 30 years confirm the success of our strategy.

After 10 years Michael Page had grown to 226 staff, 3 countries, 3 disaphnes, £19m
turnover and operating profit of £2.3m. 10 years later, 1996, the Group had expanded
to ‘734 staff, 7 countnes, 6 disciplines, £142m turnover and operating profit of £28 9m
10 years on, 2006, 1t has quadrupled with an average number of staff of 3,305, 23 counines,
14 disaplines, £649.1m turnover and an operating profit of £97.4m

So, whilst maintaining this consisteni strategy, where will we be tn another 10 years?

ey FAAREFE Faens
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Finding solutions that are needed

Our clients have human resource requirements for qualified talent and the competiion
1s becoming fiercer and more global. Our candidates have huge destres to further their
professional careers. Between the two, we are there to ensure the best possible match,
regardless of how speaific a request may be.

The specialised and consuliative approach we provide gives us an excellent reputation
whereby clients and candhdates are assured of maximum and mutual satisfaction.

Qualily underpins everything we do. To deliver solutions consistently to such a high
standard, we are fully commatted to the ongoing traiming of all of our staff and the

continued roll-out of supenor systems and processes.




Tius page contamed a pictura of Moscow

MOSCOW, RUSSIA
Opened in October 2006,
this 1s our second office
in Eastem Europe after
opaning in Warsaw,
Poland late in 2005
Cumently eight consultants
focus on posdtions In
Finance & Accounting
with a Banking team to
be established shortly
Market condhons can
best ba descnbed as
dynamuc, challenging and
very promising

11




MICHAEL PAGE INTERNATIONAL

DUBLIN, REPUBLIC
OF IRELAND

We opened our first office
tn Ireland in October
20086 Based in Dubiin, we
are wutrally concentrating
onh accountancy and
banking appointments
The first signs are very
encouragmng,with a
vibrant economy, end a
significant gap between
demand and supply for
speclalised staff

12
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Putting values that work at the heart of our business

There are five values that we belteve contribute to our continued success These attnbutes
are not only the essence of our brand, but can also be found 1n each and every valued
employee of Michael Page International.

Pnide: We take great pnde 1in what we do. We're proud of the Company we work for
and, most of all, proud of the people we work with.

Passion IU's our passion to achieve the very best for our clients and candidates that
dnives us 1o outperform and beat the competition.

Resilience We know that successful consultants are not fazed by difficulty, but instead,
twrn It tnto an opportunity to demonstrate abality

Teamwork By teamung with each other and with clients we improve the quality of
deasion-making and increase the hkelthood of success.

Fun: Though senous about our work, we’'re extremely sociable and enjoy celebrating
our success together.

13
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Being recognised for setting the standard

A growing number of imtiatives and awards are testament to our commitment to
delivering quality We have been voted one of Bntain's strongest B2B Superbrands
since 2000, were voted into the Sunday Times 100 Best Companies to work for in 2005
and 2006, and voted one of Britain’s Top Employers 1n 2005 by the Guardian.

Our growing reputation 1sn’t confined to the UK's shores Overseas, the Boston Business
Joumal has voted us one of the “Best Places to Work in Massachusetts” and Crain’s
has named us as one of the Top 10 recruiters tn New York City. In 2005, in Austraha,
we picked up the utle of “Temporary Recruiter of the Year” in the Fairfax Employment
Marketing Awards.

While this external recogninon 1s warmly welcomed, we are also keen to celebrate

some of our own mtemnal mittanves.

Within our business we vigorously promote a culture of diversity. Our chents expect
us to propose candidates for their workforce that have 2 healthy range of attitudes and
charactenstics that reflects fairly the society we hive 1n. To this end, we have our own
internal diversity policy that 1s communicated to all employees

We also participate 1n the Interbank Diversity Forum, stnving to ensure that we offer
our chients the most qualified candidates on the basis of their relevant aptitudes, skills
and abilities and that those candidates are drawn from diverse backgrounds, and by
working with organusations hke Global Graduates and Race for Opportumty (R[0)
we advance 1deas and explore 1ssues on the diversity agenda.
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This page contained a peture of Johannesburg

JOHANNESBUROQ,
SOUTH AFRICA
Michael Page started this
operation on 1 August
2006, focusing on finance
Qur team ¢f 10 has
already made excellent
progress and the South
Afncan market s reacting
axtremely well to the
Michael Page approach

18
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Chairman’s Statement

| am delighted to report on another year of remendous growth for the Group with record levels of turnover
and profits At the begenning of Aprl, Steve Ingham was appatnted Cheef Executive and under fus stewardship
we have continued our strategy of growing organtcally, with start-ups in five new countnes, opening and
expanding offices m our established countnes and broadertng the discipines in existing markets

The Group has many opportunities to contnue its growth and 13 partcularty well postioned with tts strong
brand, mternational network of offices, mutt-discipline offenng and, above all, is high quakty managerm
and staft ;

Financlal highlights

Tumaover for the year ended 31 December 2006 ncreased 23 9% to £649 1m {2005 £523 Bm} Gross profits
graw by 30 4% to £348 8m (2005 £267 6m) Gross profits from permanent placements grew mora rapidly
than from temporary placements This movernent in business mix, together with an increase n margins
on temporary placements, contnbuted 10 an Increase in gross margn 1o 53 7% {2005 51 1% Gwven the
Group’s ligh operational geanng, combned with management's close attention to costs, oparating profits
ncreased by 46 4% to a record £97 4m (2005 £66 5m)

Profit befora tax was £97 Om {2005 £66 1m} and basic eamings per share Increased by 32 4% to 19 6p
{2005 14 8p)

Dividends and share repurchasea

With strong growth in eammgs, it 15 the Beard's intention to conlinue 1ts polcy of continually reviewang the
annual dvdend with @ view to mantainng it at a level which ¢t belsves is sustainable throughout economic
cyclas Cash generated in excass of these levels wil continue to be retumed to sharsholders through share
repurchases

With the strong growth in profits, earnings and cash generation, the Board s recommending an increase in
the total dwidend per shars for the year of 20% A final dwdend of 4 2p (2005 3 5p) per share 15 proposed
whch, together with the ntenm dmwdend of 1 8p (2005 1 5p) per share pad n October, makes a total
dmndend for the year of 6 Op (2005 S Op) per share The final dswdend wall ba paid on 5 June 2007 to those
shareholders on the register at 4 May 2007 The total dmdend 8 covered 3 3 times by basic eamings per
share of 19 6p

We continusd to make share repurchases throughout 2008 acquinng 23 3m shares for £83 4m, including
related expensas, at an average pnce per share of 355 8p At the Annual Genaral Mesting on 23 May 2007,
wa will be seelung shareholders’ consant for a renewal of the authonty to mpurchasa up to 10% of the
1ssued shares
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Employees

) wish to express my thanks 16 the staff wordwida for ther commitmsnt, loyalty and efforts throughout the
year which has delvered this outstanding performance

Board of Directors

On 6 Aprl 2008, Steve Ingham was formally appomnted as Chief Executve, succeeding Temry Banson who
announced his decesion to etire as Chia! Executve in Decernber 2005

Steve Ingham, wha has been with the Group for 20 years, has been a member of the sensor management
for much of that time and a key contnbutor m establishing the cument Group strategy

Prospects

The Group has axceflent growth prospects aceoss all of ts regions We are parbcularly excited about the
opportureties m North Amenca whem, having atready successfully established a foot-hold, wae will continue
to roll-out our strategy In Contnantal Europe, market deveguiation will contiiue to have a positive impact on
our business With its strong brand, intemnational network of offices, mut-thiscipine offanng and, above all,
its high qualty management and staff, Michael Page s well posiioned in all of its markats

Wa wil maka a statement in respect of our trading for the first quarter on 5 Apal 2007

(otee feoih—

Sir Adnan Montague CBE

Charman
28 February 2007
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Chief Executive’'s Review

2008 was another vary strong year for Michae! Page and | am delghted to report an excellent set of resuits,
my first as Chesf Exacutve of the Group  These results reflect not only the efforts put in dunng the year, but also
the decisions made In earter penods which laid the foundations to achieve thesa record numbers It always
has been, and will coninue to be, our intention to take decisions and maka mnwvestments for the longer-term
bensfit of our stakehaiders These decisions and nvestments may tmpact the profits reported in an indvdual
period, but, we betave, they will delver greater retums over the longer-tam

Staff and office numbers

Wa have mada a rumber of new rvestments dunng 2008, opening i five countnes, linng new staff, openng
and axpanding officas and contruing the disciptina roll-outs At the end of the year, the Group had 3,758 (2005
2,926) fes generating and support staff, operating from 133 {2005 118) offices in 23 2005 18) countnes

United Kingdom

in the UK, tumover ncraasad by 15 9% to £312 4m (2005 £269 6m) and gross profit by 20 3% to £1558m
{2005 £129 5m) Operating profits were £44 3m {2005 £31 9m), an increase of 38 6%

The gross profits of the Finance and Accounting businesses of Michae! Page Finance, Michael Page Financidl
Servces and Accountancy Addbons, which generated 54% of UK gross profit, wers 14% higher than in
2005 with both permanent and temporary recrutment fees growing wel Michael Page Finance, the largest
of the three businessas, openad offices 1 Sheffield and, n January 2007, Lexcester Michael Page Financia
Sarvicas had a very strong year of growth and now accounts for around 10% of UK gross profits Accountancy
Additons, which speczalses in part-qualfied and clencal accounting posibons, continued to expand its office
network from 32 to 35 locatons with new offices n Petarborough, Sheffield and Cargift We have a medum-
tenm goal of budding the network towards 50 offices by 2010

The combined gross profits of Michas! Page Marketing, Michasl Page Sales and Michael Page Ratal, were
13% hgher than n 2005 and combined reprasented 21% of the UK gross profit The Marketing and Sales
bustesses, whuch operate from 8 locations, produced strong growth from all ndustry sectors  Despite the
contnung tough condtions on the High Street, Retall, the smallest of the three busnesses, stil achigved
year-on-year growth

Michasl Page Legal, Michas! Pags Technology, Michasl Page Human Resources and Michaed Page Secretanal
achieved strong growth of 44% and combmned represent 15% of UK gross profit Legal grew strongly both
in London and the regions with new teams beng added 1 Liverpool and Guiddford Human Resources
now operate from 7 locatons having opened 1n Leeds Secretanal, which operates from a single office n
Londan, had a very successiul year Technalogy, the smallest of the four businesses, operating only m London,
has achieved good growth and in January 2007 opened a second locahon ih Weybndge
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The more recently created Michael Page Engineanng & Manufactunng, Michael Page Procurement &
Supply Chain and the newly bunched Michael Page Property and Canstruction grew at over 40% and now
represent 5% of UK gross profit The potential for all of these businesses 1s significant and we are mvesting
heavly in them, adding headcount and opening » new locatons

Wa also had an outstanding year v Scotland growing gross profit by 62%, adding fee earners to the
axstmg disciplines, as well as taunching Legal and Human Resources Scottand now represents 4% of
UK gross profit

Continental Europe, Middle East and Africa (EMEA)

Turnaver In EMEA for the year increased by 40 1% to £223 0m {2005 £159 2m) and gross profit ncreased
by 46 9% to £126 6m (2005 £86 1m) As & result of the ncreased revenue and hgh operational geanng,
the region produced an Increase of 75 7% in operabing profit at £34 2m (2005 £19 4m)

In France (38% of EMEA), our second-largest and most established business after the UK, gross
profit ncreased by 22% As a result of the “Borloo” law in France we have restructsed our businesses
Page Personnel, which was purely a temporary placement business, can now make permanent placerments,
some of which n the past would have been made by Michael Page The businesses were restructurad
dunng the second half of 2008, with Page Personnel now making temporary and permanent placements
from muddle-management positons and below Michaet Page stil ondy does permanent placements, but now
concentrates on mddle-management posibons and above We have established Michael Page [ntenm 1o
sanace senior level termporary positions

Bsewhere in the region, collectively our busnessas achieved gross profit of 68%  In Holland (199 of EMEA),
Germary (12% of EMEA) and Spain (11% of EMEA) our busnessas grew by aver 60% Wae have also acheved
strong growth in Belgum, italy, Poland, Portugal, Sweden and Switzerand In each of these countnes we
added addional staff, expanded exsting or opened new offices and continued the roll-out of discipines

In addition, we launched busmesses m four new countnes whema we saw significant scope for longer-term
growth We opened officas in Moscow, Johanneshurg, Dubar and, at the end of October 2006, Dubln Thesa
offices were all opened with expanenced senor Michas! Page management and we have quckly added
adaitonal staff with al offices generating gross profits in 2006

The growth in 2006 has been partly achueved by utlising spare capactty and partly by ivestmant The better
utthsaton of capacity s reflected in the operating profits increasing by 75 7% from an ncrease in gross profit
of 48 9% Thena 15 now kttle spare capacty remaning in the busnesses and we will contnue to rvest sensibly
to explot the numerous growth opportunities that remain

19
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Asla Paclfle

In the As:a Pacific regpon, turnover was 8 9% higher at £83 6m (2005 £76 7m), gross profit was 15 2% higher
at £45 Om {2005 £39 0m) and operating profit Increasad 21 0% to £17 1m {2005 £14 1m)

In Australia (58% of Asa Pacific) gross profit grew by 52% and operatng profit iIncreased by 5 6% The
weak performance in the fourth quarter of 2005 when the business was impacted by an IT mplementation
continued dunng the first half of 2006 Following a review of the business a number of managemsnt and
structural changes were implemented These changes wers completad at the end of the third quarter
wrilo the full benefits of thesa changes are expected to becorme ewdent as we progress through 2007,
we were encouraged by the 16 8% growth in fourth quarter gross profits

tn Hong Kong, Shanghal, Tokyo and Singapors, we actueved ancther year of substantial gross profit growth
with &l locattons growing at or above 30% Dunng the year, we have expanded the office in Shanghal and at
the end of tha year opened an office In Sha Tin which wil allow us to pensirate more effoctively the market n
the New Termtones and acmss the bordar in Southem China, particularly the Peari Rver Defta

The Americas

Tumover for the regron was 64 3% higher at £30 1m {2005 £18 3m), gross profit ncreased by 66 8% to
£21 5m {2005 £12 9m} and operating profit increased 81 4% to £1 9m (2005 £1 0m)

in North Amenca, following cur rapid expansion to seven offices, we consoldated our presence by sigrificantly
ncreasing the staff m existing locabons and launching new discpines Hawng previously focused only on
Financa and Accounting, and Banking we started Sales, Marketing, Human Resources, Engnesnng, and
Procurement & Supply Chan, nraly i one office These disapines wil be rolled-out to the exasting network
of offices in 2007 Wa have also invested further in our semior management in North Amenca, with a number
of expenenced transfers, creating a regional structure to capratse on the see of the opportunty This structure
will enable us to expand further with 2 new office already opened m Hartford, Connecteut n January 2007
and others planned for later in the year This scale and pace of investment wall of coursa have some mpact on
the operating margin we generats from the region n the short-term  However, wea believe structurally, in the
madum-tarm, we ¢an achieve mangins simiar to those we genesate n the UK and EMEA

Wa are extramely pleased with our contnued development in Latin Amenca in Brazl, we achieved anather
very successiul year growing headcount and expanding the S3o Pauo and Rio de Janewo offices, as well
as openng a third offica nn Campinas [n the second half of the year, wa opened in Maxco City, startng
with Financa and Accounting, Bankang, and plan to start another discipline dunng the frst quarter of 2007
Latn Amenca provides another tremendous opportunity for the Group to expand and we now have some
heghly-talented, home-grown, expensnced stafl that can dnve this growth
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Strategy

Having worked for Michag! Page for 20 years and bean a significant contnbutor to the development of
tha Group's strategy, my appointment remforces the intenton to mantain that strategy | have, and wall,
continue to place great emphasis on the key components of the strategy and where appropnate accelerate
the pace of implementation For instance, communication across the Group and between the regions has
considerably mproved with the astablshment of an Executve Committee We will contnus to expand
organically, gradually diversifying and reducing the dependency upon any single gecgraphic market or
indnadual discipline

Investment In 2007

Wa have made significant mvestment in 2008, openng in five new countnes and increasing headcount by
28% to 3,758 Wa plan further expansion in 2007, with headcount expected 1o increasa by 21% to around
4,550 by the end of the year Whilst this investment wall be across 2 regions, the most significant i terms of
senior managemant, office openngs and headcount, wil be in North Amenca and Northern Europe where
wg seo the greatest opportunties The investments wa have made, and plan to maks, will increase the 2007
pre-bonus cost base to approxamately £260m including all share-based charges

Qutiook

The outiook for Michael Page 15 highly encouraging We are currently sxpenencing favourable trading
conditons in all the regions in which we operate Dunng 2006, we nvested heawvily and this will continue in
order to caprtalisa on the numerous opportunities for future medium and lgnger-term growth

We have an exceptional pool of ambitious and talented people in the Group, n parbcular at the senior
management lavel, with the expertise and skills required to launch new businesses successfully, and who
are highly motvated to buidd on our success

With the curent near-term economic outiook looking retatvely tavourable, | am confident of reporting further
progress dunng 2007

Steve Ingham
Chief Executive
28 Febnuary 2007
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Finance Director’'s Review

Income statement

Turnover

2006 was ancther sucoessful year for the Group with all regions detvenng strong growth  Turnover for
the year increased by 23 9% to £649 1m (2005 £523 8m) Turnover from temporary placemants increased
by 17 1% 10 £372 7m (2005 £318 3m)and represented 57 4% {2005 60 8%) of Group tumover Turnover
from permanent placements was £276 3m (2005 £205 5m), an increase of 34 5%

Qroas profit

Gross profit for the year ingreased by 30 4% to £348 8m {2005 £267 Bm} representing an overall gross
mangin of 53 7% (2005 51 1%) The percentage incraase in gross profil 1s greater than the mcrease n
tumaver due pnmanly to the higher proportion of gross profit denved from penmanent placements in 2006,
together with a hegher voluma of temporary placements at a slightly highar gross margin Gross profit from
temporary placements was £87 8m (2005 £72 6m) and repressnted 25 2% (2005 27 1%) of Group gross
profit The gross margin achieved on temporary placements was 23 6% {2005 22 8%}

Operating profit

As a result of the Group's arganic growth strategy, tight control on costs and profit-based bonuses, we
have a busness which 1s operatonally geared as evidenced by the 46 4% increase m operating profits from
a 30 4% increase In gross profit

This stratagy means the Group mours start-up costs and operating losses as mvestments ame made to
grow exastng and new businessas, by opening new offices or launching n new countres The Chief
Executve's raview dascnbes a number of these investmeants including new businesses in Russia, Maxco,
South Afnca, the Unted Arab Emirates and the Republc of lrefand

As arasult of the increased numbers of staff ang offices, plus start-up costs and tugher bonuses due to the
increased profits, administrative expenses in the year increased by 25 1% to £251 5m {2005 £201 1m}
Administratne expenses also ncludes a £4 6m charge (2005 £2 9m) In respect of exacutve share opbon
schemes, the increass over the 2005 charge being targaly dus to the wnpact of employers’ socal charges
as a consequence of the 68% increass In the share pncs from 270p at the end of 2005 to 452 25p at the
end of 2006




NUAL REPOHT ANV AGLOUNTS Z0UG

Tha Group's largest category of expenditure, approcamately 75%, s the emurgration of our consuttants and
support staff Headcount of the Group was 2,926 at 1 January 2006 and increasad dunng the year by 28%
to 3,758 consultants and support staff One of the anicipated benefits of the roll-out of our new recrutment
system, which started in 2003 and was complated in 2005, was a reduction in the ratio of support staff to
tea earmers The proportion of support staff has reduced from 36% in 2003 to 26% n 2006

Net interest

Whtla we started the year with net cash of £13 1m, there s a substante) cash outflow 1n January every
year as fourth-gquarter and annual bonuses are paid, and as tha profits ncreased by 46% the bonuses
have increased by a simiar proportion ' We aim to manage the balance sheet with a broadly neutral cash/
dabt postion usng supius cash 10 repurchase shares and, as necassary, drawing on borrowing faciies
As a consequence, a net interest charge simiar to last year was ingumed of £0 4m (2005 £0 4m)

Taxation

Tax on profits was £31 5m {2005 £16 5m), representing an effective tax rate of 32 5% (2005 25 0%)
The rate 18 hugher than the UK Corporaton Tax rate of 30% due to disafiowable tems of expanditure and
profits beng generated m countnes where the corporate tax rates ane higher than 30% The efiective rate
was lower in 2005 as a result of uthsing and mcogrising tax kosses incurrsd in aarlter years

Share repurchases and share options

Dunng the year, 23 3m shares were repurchased at an average pnice of 355 8p These sharas hava all
bean cancalled

At the beginning of 2008, the Group had opbons outstanding over 38 1m shares, 21 2m of which werg
grantad at the tims of the IPO in 2001, the balance being accumutated by annual grants snce 2001 with
a further grant of 2 1m shares dunng the year under revew In 2008, on actveving performanca targets,
27 3m sham options vested, ncluding 15 9m of the IPO grant referrad to above At 31 Dacember 2006,
ophon holders had exercised 23 9m of thess share optons At the end of 2006, 14 5Sm share options
remain outstanding of whuch 3 5m have vested, but not yet bean exerased by opton holders
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Earnings per share and dividemds

In 2008, basc samengs per share wero 19 6p (2005 14 8p) and diuted sarnings per share were 19 0p
{2005 14 4p) Tha weighted average number of shares tor the year was 334 7m (2005 338 3m) reflecting
the impact of the shares repurchased dunng the year and the new shares Issued to satsfy option
axprcisas

Anncreasa m the final dvidend 10 4 2p {2005 3 5p) per ordinary share has been proposed which, together
with the intenm dmdend of 1 8p (2005 1 5p) per orinary share, makes a total dvdand for the year of
6 0p (2005 5 Op) per orcinary share, an increase of 20% The propased final dwdend, which amounts to
£13 9m, will be pax) on 5 Juna 2007 to those sharaholdars on the regster as at 4 May 2007

Balance sheeot

Tha Group had net assets of £80 4m at 31 December 2006 (2005 £68 Sm) The increase i net assets
prncipally relates to the pofit of £65 4m, the credit relating to share schemes of £12 4m and the exercise
of share options of £38 2m, offset by share repurchasas of £83 4m and dwdends pad of £18 1m

Qur capital expenditure s drman pamanly by two main factors headcount, in terms of office accommodation
ang infrastructure, the mantenance and enhancement of our IT systems Capital expenditure, net of
disposal proceeds, Increased to £8 7m (2005 £6 8m) reflecting tha 28% increase in headeount and the
opening and expansion of a number of offices

The most significant tem m tha balance sheet 1 trada recervables which were £118 2m at 31 December
2006 (2005 £82 7m) representing debtor days of 55 (2005 49 days)

Cash flow
At the start of the year, the Group had net cash of £13 1m

Cunng tha yasr, the Group generated net cash from operating actvites of £78 8m (2005 £65 4m) bang
£103 8m (2005 £72 7m)of EBITDA, an incraasa i working capital requirements of £28 7m {2005 £8 5m)
and movements n prowisiens of £0 4m (2005 £0 6m)




ANRUAL REPURT ANG ALUUUNTD 4000

The pnncipal payments have been

* £87m (2005 £68m) of capital expenddure, net of disposal procesds, on property, infrastructure,
informaton systems and motor veticles for staff,

* taxes on profits of £21 7m (2005 £10 1m),

e dmdends of £18 1m (2005 £14 4m}, and

* share repurchases of £83 4m (2005 £34 2m)

£38 2m (2005 E£nif) was receved in the year from the ssue of new shares to satisfy share option axercrses

At 31 December 2006, the Group had net deb! of £3 6m

Treasury management and currency risk

It1s the Dwectors' Intention to continue ta finance the actralies and development of the Group from retained
eammngs, and to operate the Group's business while mamntarung the castvdsbt postion withn a relatrvely
narrow band Cash genarated in excess of these requirements will be used to buyback the Company's
shares for which renawal of the exsting ganaral authonty 13 bemng sought at the forthcoming Annual General

Meeting

Cash surpluses ara invested in short-term deposits with any working capital requirements baing provided
from Group cash resources, Group faciites, or by kocal overdraft facilibies

The mamn tunctional currenaes of the Group are Sterling, Eure, US Dollar and Australian Dollar The Group
does not have matenal transactonal cumency expasures, Nor s there a matenal exposung to foreign-
denominated monetary assets and liabdtes The Group 15 exposad to foreign cumency translation
differences in accounting for ks overseas opserations although our poticy 18 not to hedge this exposure

Key Performance Indlcators [“KPla")

Financal and non-financial key performance indicators (KPis) used by the Board to monitor progress are
Iisted i the table below Certain of these indicators are used in the appraisal of senior managsmeant on a
global basis The source of data and calculabon methods year-on-year are on a consistent basis This 1s
tha first year this information has been presented
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KM 2008 2005 Definiion, method of cacultation and anzlysis

Job count 35,336 24,496 Represents B rumber of e pebs on the Mchael Pags websrip Rt s not necessany an ndcaton

data of the fnancil peddonmanoe o prospects of Michael Page intermatonal ang should 00t be
comsrkered n ksokaion; the “global” figure does ot nckde af busness Enes (countancy
Adtidaans and Page Personel vacanoes are ngt nchuded) Sowrce gl ota

Gross margn 537% §1 1% (ross profit as & percentage of revenus Gross margn has shohtly improved on st year a3 aresull
of the mx of pertianent and temporary placements and wrprovemerds 1 te gross margrs on
temporary phcermets. Soute Consolitted ncome sta'ement i the fnancal staementy

Comversion 2719% 24 9% Operatng profit 25 & pervertoge of fevenus showng how efiackve the Gioup S 2 conreling e
costs and mpenses assoczated wilh 5 normal business apesatons and the level of imvestment
for the future Conversion has smproved over Last yeor a8 8 esud of better utlisaton of easing
capactly, and krproved preng Sourcs Consolicated ncorme statsment in the trancal statements

Productaty £12862k  £1290k Represents how procucive foe eamers ana n tha busness and s caioutated by driding the gross

frevencs per prodit for the year by the number of éoe eamers and drectors at the year end The higher he

foo eamer) rumbey, the hgher ther productity Productidy s 2 functon of thi rate of ivesiment n naw
fea earness, tho impact of paco and the general condinons of he recristment market. Sourcs
Congoidated financt statements.

Fee earner T% 7128 Represents the batanes between opergional and non-operatonal staft The mavement ths year

suppart staff demonstrates taster prowth m feg eamers in relabon 10 support staft Source Intemal data

abo

Reaum 1184% 55 2% Amezsse ol te rears that a conpany 5 making bom o5 capal Caintated as profit betos

on capdal nierest, tx and dandends, diaded by 1otal assets less current Eabliness The b shows how

emplayed efficently capial 8 beng used to generate revenue Source Consoliritad financsd staiements

ROCE)

Current rtlo 13 14 Thes mbo s derived by dhviding curment assets by aurtent labdites, and 1.2 good ndeator of &
company's &bty o meet short-torm debt obbgatonts, the hughes the rat, the morg beud the
compary & The cument rand @ n Eng with our expocatons and broady corsstent with st year
Soures Corsoliiz'pd firanc strements.

Wa achioved a higher lavel of organic operatng profit growth than gross profit growth as a result of our high

operatonal geanng The decraase in productivly i as a result of the large ncrease in headeount particudarly

in the second half of the year, as new fee eamers can take a number of months to becoma hully productve

Qur ROCE increasad this year with the cument rato remainng broadly 0 (ne with expectatons These are
important maasures of our creabon of valie for sharsholders The ncreass i the rabo of number of fea
samers 1o the number of support staff has increased as a result of efficences made fom enhanaing our IT

systems Furthar discussion of the Group's financial performance can be found on pages 1610 25
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Principal risks and uncertainties

The managemen of the business and the execution of the Company's strategy are subyect to a number of
nsks The fofowing section compnsas a summary of what Michasl Page Intemabonal pic believes ara the
man nsks that could potentiaty impact tha Group's operating and financid performance

People

To contnua to attract, train and retan hugh calitye indnvduals who are key to achieving these objectives
The resignatbon of key indmiduals and the mabity to recnut talented people with the nght skal-sets coud
adversaly affect the Group's results Thes is further compoundad by the Group's organec growth strategy and
its polcy of not externally hnng serior posions Mibgaton of ths nsk 1 achieved by succession planning,
tramng of staff, competitve pay structures lnked to the Group's results and Career progressicn

Economic cycle .
Recnutmant s largely drven by economec cycias and the lavets of business confidence The Board looks

to raduce the cychcal nsk by expandmng geographucally, by mereasing the number of dsciplines, by bukding
part-qualfied and clencal businesses and by continuing to buld the tamporary business

Competibon

The Group operates n a highly compative market around the wortd {f the Group does not continue to
compete In s market effectvely by hing new staff, opening and expandng offices and continuing the
discipine rof-outs, there s a nsk that our competitors may beat us to key strategic opportundies, which may
result in Jost business and a reduchon m market share Thes nsk s mitigated by meetmgs of the Mam Board
and Executva Committee where Group strategy s contmuglly reviewed and discussed

Technology

To ultise new technology or enhance exstng technology to support the opening of new offices and the
rol-out of new disciplines amund the wordd Due to the rapxd advancement of tachnology, theme s a nsk that
systermns could become outdated with the potential to affect efficency and have an impact on revenue and
dent service This nsk s mibgatad by the appontment of a new Chusf Information Officer in 2005 to oversea
all IT strategy and innovation to support the wider business strategy

Legal nsks
The Group operates in a karge number of junschichions which have varying legal and compianca regutabons

In order to reduce the legal and complance nsks, fae eamars and support stafl receve regutar trarmg and
updates of changes n legal and complanca requiraments

Stephen Puckett

Group Anance Director
28 February 2007
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Board of Directors

Sir Adrian Montague CBE (59)
Non-Executiva Chairman

S Adnan Montague 18 Non-Exacutive Charman of Bntish
Enengy pic, Fnends Provdent plc and Infrastnucture investors
Urnuted From 1997 to 2001 he held samnor posts concerned
with the implementaton of the Government's policies for
the involvemant of the prvate sector in the delivery of public
services, first as Chuef Executive of the Treasury Taskforca
and then as Deputy Chairman of Partnerships UK plc
He was Deputy Charman of Network Ral from 2001 to
2004 and Non-Exgcutive Chaurman of Cross London Rail
Links Limited from 2004 to 2005 He spent hes early career
as a solcitor with Unkiaters & Panes befors janing Kenwort
Benson in 1994 Sir Adnan s also a Non-Exocutive Director
of CellMark AB, the pulp and paper marketing company
based n Gothenburg and of London First, and a Director
and trustes of The Waterways Trust He was awarded a CBE
n 2001 and a kightheod in 2008

Steve Ingham (44)
Chief Executive

Steve Ingham jpined Michasl Page in 1887 as a consultant
with Michael Page Marketing and Sales He was respons:ble
for sethng up the London marketing and sales businesses
and was promated to Operating Director in 1980 He was
apponted Managing Drector of Michasa! Page Marksting and
Sales in 1994 Subsaquently he took addrional responsibility
for Michasl Page's Retal, Technology, Human Resourcas
and Engineenng busmasses He was promoted to the Board
a3 Exacutive Director of UK Operations i January 2001, and
subsaquently to Managing Director of UK Cperations in May
2005 He was appomnted Chiet Executive on 6 Apnl 2006

Stephen Box (56)

Independent Non-Exacutive Directer,
Senior Independent Director

Stephen Box qualfiad as a Chartared Accountant at Coopars
& Lybrand whars he spant mora than 25 years, 15 of these
as & pariner From August 1997 to Novernber 2002 he was
finance Owector of Nabonal Gnd He 1s a member of the
Financial Reporting Rensew Panel, a Non-Executiva Director of
Tharnes Water Utities Ltd (TWUL) and Wales and West Utiites
Lid (WWL} Stephen has expenence of Audit Committess as
a partner at Coopers & Lybrand, as an Executve Diector of
Nationa! Gnd attsnding Audit Committees, and as a Non-
Executiva Dinector chamng the Audit Committees of TWUL
and WWU, and formerly of South East Watar LUmited He
was appomnted a Non-Executve Director of Michasl Page
Internabonal plc on 27 February 2001 He s chairman of the
Audt Committes and 5 a member of the Remunseration and
Nomination Committeas

Charles-Henri Dumon (48)
Managing Director - Europe and The Amencas

Charles-Henn Dumon jomed Mrchael Page m 1985 and
was appanted a Dwector n 1887 Since then he has had
full responabilty for the Group's operatons n France
and has managed the Group's entry mio Southem
Europe and South Amenca He was apponted Managing
Dwector for al Michadl Pages Continental European
and South Armencan businesses i Jenuary 2001 His
responsindmies were mncreasad to malude North Amenca

m January 2008




Tim Miller {49)
Independent Non-Executrve Director

Tim Miller was appointed to the Board on 15 August 2005
and became Charman of the Remunsration Cormumittes
on 16 September 2005 He is also a member of the Audn
and Nomunation Committees Tim has wicde expenence in
hurnan resources and has held a number of sersor HR
and business rofes In the mformation technology, retad
and pharmaceutical sectors He s currently a Director of
Standard Chartered Bank, responsible for HR, Comporate
Real Estata, Corporate Secretanat, Complance and
Reguiatory Risk, Interms] Audit and {agal

Stephen Puckett (45)
Group Finance Dtrector

Stephen Puckett qualfied as a Charterad Accountant with
BDO Binder Hamiyn He jomed Wace Group pic n 1988
as Dyector of Corporate Finance, subsaquently being
promoted to Group Finance Dwector in 1991 He was
Group Fnance Dwector of Stat Ptus Group plc in 2000,
and appointed Group Finance Director of Michael Page
Internationa) picmJanuary 2001 He was a Non-Executve
Director of SHL Group Plc from 2004 to 2006

Hubert Re!d (86)
Independent Non-Executrve Orrector

Hubert Reid 15 Chairman of Enterpnse Inns pic and of the
Midas Income and Growth Trust PLC and Daputy Charman
of Majede Investments PLC He was previously Managing
Director and then Chairman of the Boddington Group ple,
a Non-Executva Director and then Charman of (bstock
Pic, Bryant Group pic and the Royal London Group
Ha was apponted a Non-Exacutive Owrector of Michael Page
Intermatonal pic on 26 February 2003 He s a member of the
Audit, Remuneration and Nommation Committees

ANNUAL REPORT AND ALLUUNTS 2000

EXECUTIVE COMMITTEE

Inagdmon to the Executve Durectors, the Executive Committea
compnses Gary James (Regonal Managing Director - Asta
Pacific} and Andrew Wayland {Chief tnformation Offican)

Qary James {45)
Regqional Managing Director — Asia Pacific

Gary Jamas joined Michas! Page Finance n London in 1684
Ha was appomnted Diactor of Michad! Page Sales & Marketing
n 1994, Managing Director of Michaal Page Marksting n
1997 and lransferred to Amernica m 2002 as Managing
Drrector of North Amenca He was apponted Managing
Dwector of the Asia Pacrfic ragion in August 2006

Andrew Waytand (40)
Chief Intormation Officer

Andraw Wayland was the UK [T Business Management
Diractor of PncewaterhouseCoopears where he warked
for over 10 years m the intemal T functons He bangs
extensive expenenco n establishing IT strategy and
nnovation to support the wadar business strategy, and
ntegratng technology taams He was apponted Chet
Informaton Officer of Michae! Page in December 2005
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Directors’ Report

Principal activity and review of the business and
future developmenta

The Group 13 one of the world's leading speciaist recnstmant
consultancies The Group's trading results are set out in the
fnancal statements on pages 48 to 73 Detats of the Groups
strategyy, outiook and review of operabons are desenbad i the
Charman's Statement, Chesf Executve’s Review and Finance
Daector’s Review on pages 16to 27

Enhanced Business Review

Tha Company 15 requred to set out 1n this report a far review
of the business of the Group dunng the financial vear ended
31 December 2006 and of the posibion of the Group at tha
end of that financiadl year, togethar with a desenpbon of the
princpal nsks and uncartantes facing the Group (known a3
an Enhanced Business Ravew)

The information that fulfis the requirements of this Review can
be found in the following sactions of the Annual Report

Review of operations page 18 to 21
Strategy page 21
Key performancs adicators page 26
Future outlook pages 17 and 21
Hisks and uncertarntes page 27
Francial revew page 22 to 27
Corporate responsibilty page 31 t0 33

Directors and Interests

Tha followng were Dwectors dunng the year and held office
throughout the year other than as shown bedow

Sir Adran Montagus CBE? {Chamnan)

Steva Ingham (Chuef Executve)

Terry Banson (resigned 6 Apnl 2006)

Stepheon Box®*

Charles-Henn Dumon

Tm Milert

Stephen Puckett

Hubert Rex*

* Non-Execatve Drectors

* Sersor independent Dwrecior

in accordance with the Company’s Artcles of Assocation,
Sir Adnan Montague, Charles-Henn Dumon and Stephen Box
wil retiro by retabon at the Annual General Megting and, bang
eligbla, offer themsalves for ra-electon
Biographrcal detads for a2 the cument Dractors are shown on
pages 28 and 29

The benafica nterests of Dwectors 1 office at 31 December
2006 in the shares of the Comparnty at 31 Decamber 2006 and

at 27 February 2007 are sat out n the Remuneraban Report
on pagas 4210 43

Al of the Exacutve Directors am deemad 1o have an iterest
n the ordinary shares held in the Employee Benefit Trust and
its subsicianes

Resutts and dividends

The profit for the year after taoaton amountaed to £65 4m
(2005 £49 6m)

A final dvdend for 2005 of 3 5 pence per ordnary share was
pad on 2 Jung 2008 An intenm dvdend of 1 8 pence per
ordnary share was pad on 12 October 2008 The Orvectors
recommend the paymeant of a final dwdend for the year ended
31 Decaember 2006 of 4 2 pence per omdinary share on 5 Juna
2007 to sharehoidars on the register on 4 May 2007 which, f
approved at the Annual General Meeting, will result in a total
dmdend for the year of 6 0 pence per ordinasy share (2005
5 0 pance)

Share capital

The authonsed and ssued shame capital of the Company are
shown in Note 18 to the financial statements

At the Annual General Meeting held on 27 May 2006 the
Company renewed its authonty to make market purchasas of
s own ordinary shares up to a maxamum of 10% of the issuad
share capdal

Dunng the year, the Company purchased 23 3m shares which
wera mmadataly cancalled The nomenal value of thesa shares
was £0 2m and represantad 7 0% of the issusd share capital
The shares wera purchased for a considerabon of £83 4m
nchrdng expenses 23 9 shares were also 1ssued to sabsty
share opbons exarcsed dunng the year

Substantial shareholdings
Fig.! Substantial Shareholdmps |
Nunber of
ortinary %ot ssumd
Hoider shares  sham capitel
Captal imemaboral Limdded 29.920,612 8
JP Morgan 22,723,873 a8
AXAvestment Monagers IKUmited. 18 305,201 4
Barciays ple 16,223,821 487
Legal & Gereral 12,780,166 aw
Aegon UK Pc 10,350,000 310

As at 28 Febauary 2007, the Company has been notified of the
mterests hald m more than 3% of the issuad sham capda of
the Company as shownn Fig 1 above




Carporate soclal responsiblilty (CSR)

The Board recogruses its responsibities i respect of socal,
emvironmental and ethical (SEE) matters, with the Chiet
Executve having Board responsibdity for Group Ermaronmental
Management Tha Directors contnually moniter all nsks to
the Group's businesses, including SEE nsks, which may
impact tha Group's short and long-term valua Dunng 2006
no significant SEE nsis were dentfied The Company 15
also a member of the FTSE4Good Index Senes desgned
to measure the performancs of, and faciitate investment in,
these companes meeting globally recogrused standards of
corporate responsibility

The Group's policies on CSR matters are descnbed n the
followg paragraphs

{a) Emronmental policy

The Group does not operate n a business sector which
causes sgnificant polution, but the Board recognises that the
business doas have an mpact on the environment The Board
1$ commrted to managing and mproving the way n which our
actities aftact the emwronment by

* optmesing the use of enargy,

* ensunng the sfficient use of matenals,

* encouraging re-use and recycimyg, and

* Incarporating the pnnciple of sustainable development
Dunng the year, the Group has cortnued to alocate a

sgnficant amount of tme and resource to further dentify
whers iis actvibes have an mpact on the envwonment

Areview s camed out annually in accordance with the gudance
as kad down by the Department for Emvironment, Food and
Rural Affars (DEFRA}, and the Global Reporting Irstiativa (GRI),
anindspendent mternational institution established to create a
common framework for sustainability reporting worldwida

The table referred 10 above has been removed
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The cunent ervirenmental report, which covers our UK busnesses
anly, will shortly be avatable on the Michas] Page webste
A summary of its findings dunng 2006 1s shown below

Waste

* 223 tonnes of waste was generated by UK offices
Cur current natonal recyclng rate 1s 24 1% from recycing
confidential paper and toner cartndges

" » Thiough recycting, Mchast Pags in the UK has saved 939

trees and saved a total of 279m? landfll space
A summary 1s shown m Fig 2 below

Energy

¢ 5,192,345 kwh of slectnaty was consumed in the UK,
which converts to 1,680 tonnes CC,

» 3,035,240 kWh of gas was consumed m the UK, whch
converts to 607 tonnes CO,

» Through mecycing Michadg! Pags n the UK has saved
16,590 kwh of enargy

Water
« Inthe UK, Michael Page consumed 28,438 m? of water

Transport
+ Intotal, UK employees travelting to and from work converts
1o 2,844 tonnes CO,

{b) Chantable donations

The Group made chamable donations of £49,416 dunng the
year (2005 £70,245) Included w donatons are amounts
made 10 vanous local charties sarwng the communities n
which the Group aperates Subject to cartan restnctions, the
Group matches chantabla donaions made by emplayees it s
the Group’s policy not to make political donabons erther in the
UK or overseas
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In 2006, we nominated Breast Cancer Cara as owr charty of
the year We have sponsored a number of dfierent indatives
and hava so far raised n excess of £150,000 for the chanty
This has cuimnated in a toam of 37 Michael Page employees
ruming the New York Marathon on Sth November and the
sponsorship of a total of 69 nunners from other backgrounds
To dats, the marathon has generated n excass of £100,000

As part of our UK graduate induction this year, we utiised an
organisahon caled Commundy Service Volunteers to source
and organse 8 worthwhie communty projct In whach our
graduates can parbcpate The 46 graduates spent a day
pariting a communty centre n North London, which was in
need of updatng and decoration The end result defighted tha
vast rangs of kcal disadvantaged users of the centre and ds
caretaker

Through our partershp with a chanty callad The Broksrage,
we provided pad summer-tme employment to a group of
urxlergraduates from inner oty schoots Tha students, many
from ethic mmonty groups, were given vauable work expenence
and trartng n a commercial workplace In retum), they undertook
valuable projects and provided us with an excelent insight nto
tha values of potential ampiloyess of the future Once agan, the
schema recaved a great deal of prasse and posive feedback
Dunng October 2006, wa were once agan the ca-sponsor of
the ICAEW 126 Leadarshp challenge The challenge develops
skils n young professonals but includes the opportunty to
work on Ife-changing progects in rural areas of KwazuluMatat
The tnp thes year nvolved working I a pnmary schod gvng
enghsh lessons, [T lessons and pantng & reading room
annexp {0 the ibrary added by last years’ finalists Michasl
Page emploveas formed part of the team

(c) Employee involvernent

Employoes are mvolved 1n &l aspects of the business
Michasl Page itomatonal © featured in The Sunday Tmes
100 Best Companes to Work For and recewed particular
commendabons for organc growth, paople development and
cutture and leadership
Communication with employees 1$ effected through Group
newslatters, the Company's Intranet, nformaton butteting,
brefing meetings condhucted by senior management and
tormal and informal discussions Intenm and Annual Reports
am avalable to afl staff Informal commuricabion s further
facttated by the Group's dmvsional orgarisabon structue

{d) Equal opportunity and dversity

The Group endorsas and supports the prcples of equal
employment opportunty It s the pohcy of the Group to
provicle equal empioyment opportunty to al, which ensures
that al employment decisions are made, subject to s legal
oblgatons, on a non-giscnminatory bass Due consderation
15 gven to the recrutment, promotion, tramng and workang

svionment of a1 saff ncludng thoss with drsabdbes
It 1s the Group's pokcy to encourage the trayung and futther
development of all ts employses whers this 15 of benafit to the
ndmdual and to the Group

Throughout 2006, the Group monitored the diversty of its
UK employses, 83% of whom to date have completed the
voluntary request for mformabon The analyss (ndicates a spit
of 40% famale, 60% mals, and regardng onain, 86% white,
123% ethnc ongin and 1% dedinng to arswer The UK 2001
Census showed a total ethric population of 7 9% Similar
montonng will be camed out dunng 2007

The Group mecogrises the mpotance of diversty in the
workpiace for both our own and ourchents’ businesses Weare
committed to increasing tha recogniion of our brand amongst
a mom drvarss aldience, and to encourage devalopment
of an increasingly diverse candidate database together with
our workforca Our montorng of our candidate databases
confirms that the brand attracts canchdates from a wide range
of backgrounds

Wa participate in the Interbank Dversity Forum and work with
organsabons kke Global Graduates whera we strve to ensure
that we offer our cdents the most quafied cancdates on the
bass of ther relevant aptiudes, skalls and abidbes and that
such cancdates are drawn from dversae backgrounds

The Group contmues to parhcipate n the Race for Opportundy,
part of Business in the Commiunty, a UK movernent of over 700
member comparves whase pupose 1s to inspre, challenge
and support busingss In improving its impact on socely As
a result, tha Group has taken a number of proactve steps
to enhance its poshon on diversty and works dosely with a
number of chents to share ideas/best practce, and to offer
expertisa to mnonty groups

tn 2008, Mxchael Page also joned the Employers Forum on
Aga (EFA), an independent network of leading employers
whch sets the agenda for 2ge and employment 1Ssues In
the UK The mambership of EFA ksts over 200 orgarsations,
from central and local government to maor muttnabonal
compombons Upon miroducton of the Employer Equality {Age)
Reguiations n October 2008, Michadl Page was nommnated
for an award by the EFA for best mplementaton of the
legsiation n s sactor Folowng the rleass of the legsiation
on age discnmmation, an Age Discrmemation Working Party
was formad to review the policss, procadures and systems of
the Company to ensue comphance with the legisiation onca
introducad The necommendations mads are fuly implementad
by the Compary

(e} Heatth and safety

it 5 the policy of the Group to take al reasonable and

practcable steps to safequand the haalth, safety and welfars of
its employess, wsitors and other persons who may be affected




by s actvibes In order to meat these responsibittes, the

Group wil

* assess the nsks to health and safety,

» implement safe systems at worl,

* provide nforrnaton, mstruchon and traning,

* estabiish and mantan emergency procedures, and

* reguiarty review health end satety pobces and
procedures

The Group 15 bang proactve In our approach to health and

safely by mondomng proposed changas In legislation and

mplernenting pobcies accondngly, and as such we comply

with al statutory and regulatory equirements

Our medical insurars also provide a 24hr counseling

helphne covenng stress, lagal ssues and consumer nghts

(N Suppter payment policy

It 18 ihe policy of the Group to agree appropmate terms and
condiions for transactans with supphers {by means rangng
from standard wrften terms to ndwdually negotated
contracts} and that payment should be mads in accordance
with thoss terms and condrbons, provided that the suppler
has also compted with them

Tha Comparny acts as a holding Company for the Group
Credttor days for the Company were nd (2005 ni) as the
Company does not undertake any transactions with supphers
The Group's creditor days at the year end were 23 (2005
30 days)

Statement of Directors’ responsibilthes

The Dwectors are responsble for prepanng the Annual
Report and the financial statements The Dreclors are
requred to prepare financal statemments for the Group n
accordance with intermatonal Financial Reporting Standands
{FRS) and have also elected to prepara financial statements
for the Company in accordance with IFRS Company law
requires the Dwectors to prepare such financial statements n
accordanca with [FRS, the Comparees Act 1385 and Artide
4 of the IAS Regulation

Internatonal Accounting Standard 1 requires that financial
staternents present farly for eachyear the company's financial
posibon, financal performance and cash flows This requres
the fathful representation of the atfects of ransactions, other
events and condtons in accordance with the defintions
and recogrvbon cntena for assets, habdes, ncoms and
expenses set out in the Intermanonal Accounting Standards
Boards ‘Framework for the Preparaton and Presentabon
of Financid Statements’ In wrtualy all creumstancss, a
far presentabon will be achisved by comphance with al
apphcable Intermatonal Finanaal Reportng Standards
Dwectors are also requered to

* property select and apply accourniting pobcies,
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+  present information, Including accountng policies, N a
manner that provides relevant, reliable, comparable and
understandable informaton, and

* provide addtional desdosures when complance with
the speaific requirements n IFRS 1s nsufficent to
enabile users to understand the mpact of parbcular
transactions, other events and condibons on the entity's
financial postion and financal performance

The Drectors are rasponsible for keeping proper accountng

records which discinsa with reasonable accuracy at any

time the financial positon of the Compary, for safeguarncing
the assets, for taking reasonable steps for the prevenhon
and detection of fraud and other rreguianbes and for the
preparaton of a Dveciors' report and Directors” rermunerabon
repont and operating and financial review which comply with

the requremnents of the Compares Act 1885

Legisiation in the United Kingdom governing the preparaton

and dissermnation of financal statements may dffer from

logstaton i other Junschchons

Each of the Drectors at the date of approval of this report

confms that

1 so far as the Director is aware, thene 5 no relavant audt
nformation of which the company's audtors are unaware,
and

2 the Dwector has taken af the steps that he ought to have
taken as a Director to make himself awars of any relevant
audit information and to establish that the Company's
auditors are aware of that information

Ths confiTnation 18 gven and should be intemreted n

accordance with tha provisions of s234ZA of the Comparres

Act 1985

Auditors

Delortte & Touche LLP are wiling 0 contnue In affice and
accordingly resclutions to re-appoint them as audtors and
authonsng the Dwectors to st ther remunerghon will ba
proposad at the forthcoming Annual General Masting

Annual General Meeting

The resclutions to be proposad at the Annual General Meeting
to ba held on 23 May 2007, together with explanatory notes,
appear in the Notca of Meeting set out on pages 76 and 77

By order of ths Board

HKehwn Stagg

Company Secretary
28 Febnuary 2007
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CORPORATE GOVERNANCE

The Board of Directors has a strong commutment to high
standards of corporate gavernanca and has made significant
progress ¢ applying the main and supparting pandciples of
corporate governance as recommended n Section 1 of the
Combined Code on Corporate Governance, (the “2003 FRC
Codg", for the year endad 31 December 2008

Compllance with the 2003 FRC Code

The Drrectors consider that the Company has complied
with the Code provisions sat out n Secton 1 of the 2003
FRC Code thmughout the year ended 31 December 2008,
except as stated below

« Hoard balance (coda provision A3 2)

The number of mdspendant Non-Executive Drectors did not
equal that of the executives dunng the whaols year under raview
Prnor to the departure of Terry Benson on 6 Apnl 2006, the
number of Executve Directors on the man Board exceaded
that of the ndapendent Non-Exacutve Dwectors However, the
Board considers that the collective know-how and expenance
of the INdependant Non-Executive Directors over thus penod
provdad a balanced mix of skils whuch matched the needs of
the business and was sufficient to ensumne proper govemnance
of the Group whch consists of an argancally grown, single
business, producing Cear, transparent results Since Teny
Benson's resgnation and the appomtment of Steve Ingham as
Chief Executve, the compositon of the Board now compiies
with provision A3 2 of the Combined Codea

= Meetings with sharaholders {code provision D1 1)

The Senior Independent Dwractor did not meet directly
wrth sharehoiders However, other members of the Board
have met face-to-face with shareholders dunng the year
and the I1ssUss discussed are sharad colflectively with all
Board members Additonal understanding of shareholders’
opinions 18 also gained from monthly brokers’ reports
As a resuit of this nformaton and axtansive tesdback from
shargholder meetings, the Senuor Independent Director and
the othar Non-Executiva Directors babieve they are aware of
sharsholders' views

The Board and Hs operation

The Board of Mchael Page Intemattonal plc 15 the body
responsible for corporate governance, sstablishing pobcies
and objectves, and ths management of the Group's
resources It s the Group's poticy that the roles of Chawman
and Chuaf Executve are separate

The matn Soard curtently compnses the Chairman, who has

no operational responsibilites, three Executive Crectors and
three independent Non-Execttive Diractors

All Directers are sulbwect to retirement by rotation and re-
elaction by the shamhalders i accordance with the Articlas
of Association, whereby one thurd of the Dwectors retire by
rotation each yaar All Directors are subgect to electon by the
sharaholders at the first Annual General Meeting following
thar appointment Al Diectors are subject to re-election
every three years 1n accordance with the 2003 FRC Code

Sir Adnan Moniague, Charlas-Henn Oumen and Stephen
Box will retire by rotation and offer themsedves for re-electon
As a result of ther annual pedormance evalation, the
Board considers that ther ndmdual performances continug
10 ba affactive wath each director demonstrating sufficient
commutment 1o ther role Tha Board 1s therefore pleased to
suppart thar re-glection at the forthcoming Annual General
Meeting

In particular, the Board revewed the positions of ona of its
members i the context of the guidance tn the 2003 FRC
Combined Coda and determined that, despe the length of
tenure on the Board in the case of Stephen Box, he remains
ndependent He continues to contnbute effectvely and
constructivaly to Board debate, to challenge and question
management chisctively and robustly, and at all tmes 10
hava the best interests of the Group n mind The Board
therefora concludad that there was no emdence to suggest
that length of tanure was having an adverse iImpact on his
independsnce and considers that, taking account of these
1ssues togsther with the other relevant factors contamed in the
Code, all Non-Exacutive Directors {excluding the Chairman)
are Independent for the purposes of the Combined Code

All Directors have access to the advice and services of the
Company Secretary, who Is nesponstble for ensunng that
Board procedures and applcable rules and regulabons are
observed There 15 an agreed procedure for Diectors to
obtain independent professional advice, If nacassary, at the
Company's expense

The Board meals reguiary throughout the yaar {t has a formal
scheduls of matters reserved to it and delogates specific
responsibibes to Commttees Dunng the mestings, the
Board formally considers how and to whom matters covered
at each meating should be communicated and achoned
beyond the Board Decsions concermung matters of a more
routing nature are daalt with by management below Board
level The structure of the Group faciitates the day to day
running of tha business and enables efficient and effectve
commurucation of issues to the Board whan required

The Charman and Non-Executive Diractors also met dunng
the year without the Executve Birectors baing present
Each of the Commuttoes has formal written temms of refarence
which were reviewed in 2006




The terms of referance for gach Commuttes are avalable
on request and can be found on the Group's website Ther
compostion and the manner iy which they discharge ther
responsibilibas are descnbed below

Audit Committee

The Audt Commiftee compnses the ndependent Non-
Executiva Drractors and s charred by Stephen Box Ther
relevant quahfications and expenence are shown in ther
biograptues on the Board of Directors page 28 end 29

The Comnrruttee met four tmes in 2006 to fulfl its dutes
and nctuded attendance by the external auditors where
required The Committes also met with thaextermnal auditors
dunng tha year without the presence of managamant

In 20086 the Audit Committes discharged ts responsibiities
as sat out In the tarms of reference which can be found on
our websita Its pnncipal tasks are to review the Group's
internal controls, review the scopa of the external audit,
consider 1ssues rased by the external auditors, and review
the half-yearly and annual accounts before they are presented
to the Board, focusing i parhcular on accounting policies
and compliance, and areas of managsment udgement and
astmatgs

Objectivity and independence of external
auditors

Delottte & Touche LLP are employed to parform work in
additon to ther statutory duties where it 15 felt that they
are best placed to camy out the engagement as a rasult of
therr being the Group's auditors All other work s awardad
on the basis of competitve tender

The objectmty and independence of the extemal auditor
15 safequarded by

a obtanng assurances from the axternal audtor that
adequate policies and procedures exist within its firm to
ensura tha firm and is staff are ndependant of the Group
by reason of {arry, finance, employmant, investment and
busingss refationships {other than in the nomal course
of business),

b enforang a policy concemning the provision of non-
audt services by tha auditor which governs the types
of work

v from which the external audrtor 1s exciuded,

it for whch the extemal audior can be engaged
without referral to the Audit Commttes, and

w for which a case-by-case decision 1s required, which
includes alt engagements over cartan foo imits

Tha following areas aro considerad 10 be unacceptable
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for the external auddors to undsrtake

» salection, design or implementation of key financial
systems,

s mantaining or prepanng the accountng books and
records or the preparation of financsal accaunts or
other key financial data,

* provision of outsource financial systems,

* povision of outsource operahonal managermeant
functions,

« recrutment of senier financs or other executives,

+ secondment of senior finance or other executives,

+ provision of internal audit services,

« valuabon sarvicas or farmess opinions, and

* any services specifically pronibited to be prowided
by a listed company’s external auditors under UK
requlatons

The followang cntena also need to be met before

the extamal auditors are contracted to prowide such

services

* the fim has the necessary skills and expenence to
undsrtake the work,

» there are no potential conficts that may anse as a
rasult of carrying out this actaty,

¢ the extamna audit firm 15 subyect to the company's
nommal tendsnng procasses, and

¢ in addition to the normal authonsation procedures
and prior 10 InClusion in a tender, approval has to be
gven by the Group Financa Director and, if the fea
oxceads a certan leval, the Audit Comnuttee

¢ enforcing a policy of reviewing all cases whero It 15
propesed that a former employee of tha extemal
auditors be employed by the Group, and

d montonng the externa! auditors’ comphance with
applcable UK ethical guidance on the rotation of audit

partners

Remuneration Committee

The Remuneration Commttea compnses the ndependent
Non-Executive Cirectors and s charrad by Tim Miller

The Committee reviews the Group's pobcy on the Charmean's,
Exacutive Drectors” and senuor esacutives’ mmunaerabion and
termns of employment, makes recommendatrons upon this
dong with the spacific level of remuneration to the Board, and
also approves the provision of pobicas for tha meantivsation of
senior ernployees Inchuding share schemes The Committes
meets at least twice a year and 15 also attended by the
Choef Executive, except when his own remunerabon s
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under consideration The Remuneration Report includes
informabion on the Directors’ serice contracts  The tems
of referonce of the Rermuneration Comimittee can be found
on our website

Nomination Committee

The Nomination Commities compnsses the Non-Exscutve
Duwectors and s chaed by Sr Adnan Montague i s
responsible for making rcommendations to the Board on
new appointments, as well as making recommendations
as to the composttion of the Board generally, and the
balance betwsen Executive ant Non-Executve Directors
appointed to the Board The terms of reference of the
Nomunation Commuttee can be found on our website

Succession planning

One of the basic prermises behnd the stratege
development of tha Michael Page business is that growth
15 organec rather than through acqusitions of companies
or senior people In order to achieve this organic growth,
we require good people It s therefore one of the
fundamental pnnciples and a major part of the philosophy
of the Comparny that we train and develop our own people
Thrs approach creates opparturuties for caneer progression
and helps us attract and retan high calibre indviduats

Dus to thvs phiosophy of nurtunng ow own talent,
succession planning 1s mhesently a key part of the process
We do not make prormotions or move people within the
business unless there s a clear successor for the vacant
posiion [t 18 therefora one of the key responsitxities of all
tevels of managemant, and not just the Board, to have a
clear ptan of development for ther drect reports

Board appointments

The Board follows formal and transparent proceduras
when appointng directors The Nomination Committee
identfies a shortist of sutable candwdates for Non-
Executive appointments  All the candidates are mtervewad
by the Charman and the Chuef Executive and evaluatons
of al candidates are discussad with all members of the
Nommaton Committes and the recommendaton g
subsequently made to ths Board

In respect of the eppomtment of Steve Ingham as Chief
Exaecutve, tha Nominaton Commites consdersd an
external search Howaver, in viaw ¢f the strong cufture of
organic growth, the emphasis on promobon of capable
executves withn the businesses, the strength and
expenence of nternal candidates, and the benefits of
continutty, the Nemmnaton Commtee concludad that
therg would b no ment In progressng with an extensive

external search As a resuit of this internal process, Steve
ingham was selected and apponted as Chief Executve
on § Aprl 2006

induction and training programme

On appointment to the Board, each Owector discusses
with the Company Secretary the extent of raming required
and a tadored induchon programmea to covar ther iIndmdual
requraments 1 then compiled Blements of the programme
typically consist of meeting senor managament, site
visits and attending internal conferences In adddtion,
informatiaon 1s provicded on the Company's services, Group
structure, Board arangements, financial mformaton,
major competitors and magor nsks After an intial induction
phasa, updates are provided on a penodic basis

Performance evaluation

The Board, as part of s commiment to ensunng
effectiveness and evaluating its performance togather with
that of its Directors and Comnuttees, conducted anntamal
review comprsing mitially & questicnnaire concerning all
aspects of procedure and effectiveness

Followang complation of the questonnares, the Chisf
Exacutve met with the mdmdual Executve Directors,
and the Chainman meat with the indmdual Non-Executve
Oirectors, to discuss ther wiews and to gve feedback
on ther performance The results of the evaluaton wamn
raported to the Board and where areas of mprovement
harve been identified, actions have been agreed upon and
tratning will be prowvided where required

Stephen Box, as the Senior Indapendent Director, led a
meeating of the Non-Executve Drrectors to appraise the
performance of the Charman The meeting took mnto
account any comments made by the Executiva Diractors
This evaluation s camad out annually

Attendance at meetings

The number of mestings of the Board and Commuttees and
mdmdual attendance by tha membars of the Committess
only are shown in Fig 3

Internal cantrol

The responsibities of the Directors i respect of ntemal
contral are defined by the Financial Services Authonty's
Listing Rutas whch incorporate a Code of Practce known as
the Combinex] Cods, which requires that Dvactors review the
effactiveness of the Group’s system of internal controls This
requrermant shpulates that the eview shall cover all controts
includng operatonal, compliance and nsk managerment, as
well as financial Internal Control Guidance for Directors on




the Combined Code (“the Tumbull Report™) was pubfished
tn September 18998

The Board has assessed existng nsk management and
nternal control processes dunng the year ended 31
December 2008 in accordance with the 1999 Turnbull
guidance Tha Beard believes it has the procedures In place
such that the Group has fully complied for the financial year
anded 31 December 2006 and at the date of this repost

The Directors are responsible for the Group's systam
of internal financial and operatonal controls which ae
designed fo mest the Group's particular needs and am
to safequard Group assets, ensure proper accounting
records are mamntamed and that the financal Information
used within the business and for publication s reliabla

Any systam of Internal control can only prowvide reasonable,
but not absolute, assurance against matenal misstatement
and loss Key elaments of the system of nternal contro!
are as folows

* Group orgamsation

The Board of Directors mests at least ten times a year,
focusing mainly on strategic 1ssues, operattonal and
financial performance There is elso a dafined policy on
matters stnctly reserved for the Board The Managing
Durector of each operating dviston 15 accountabits for
astablishing and montonng mtema controls within that
dmsion,

ARRVAL HEFURT ANRD

strategic plan
The Group has a three-year stratecpe plan which 1S
approved by the Board and sets out the man objectves
for the Group,

financial reporting

The Group has a comprehensive budgeting system
with an annual budget approved by the Board Detailed
manthly reports ane produced showing compansons of
results against budgst, forecast and the pnor year, with
performance monttonng and explanations provided for
sgnificant vanancea The Group reports to shareholders
on a hatf-yearty basig,

quartary reforecasting

Tha Group prepares a ful-year reforecast on a quarterly
basis showing, by indmdual businesses/disciphnes, the
results to date and a reforecast against budget for the
remaning pened up to the and of tha year,

Audit Commuttee

There s an estabbshed Audit Committee whose
activties are previously descnbed,

[ Fig3 Attendance at Board Meetings (Committes attendance shown for Commitize members only)
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» financial and operational controls

Controls and procedures ane docurnantad in policres and
pmcaduras manuals Indnadual operations complsete an
annual Seif-Certficaton Statement Each operational
manager, m additon to the finance functon for that
operation, confirms the adequacy of ther systems
of intemal control and ther comptance with Group
pohcies The Statement also requies the reporting of any
significant control issues that have emerged so that areas
of Group concem can be identified and expertance can
ba shared,

* nsk managemant

ldentification of magor business nsks 15 camed out at
Group level In conuncbon with operational management
and appropnate steps taken to montor and mitigate
nsk,

* public interest disclasure policy (whistleblowing)

A procedure 15 In place where staff may, n confidence,
raise concerns about possible mpropnsties relatng to
financial reporting or other matters, and

+ mternal audit activities

Thesa aro performed throughout the year by a dedicated
Intermal Audit Manager, supported by members of the
head office finance function, who are ndependsnt of the
operatons and by operational finance stalf on operations
outside ther own regions Busmesses ams wisted on a
rotational basis and ther controls are assessed in ther
effectivensss to mibgate specific nsks In addition, thers
1S & rogular review of thass nisks and changes are made
to the nsk profle where necessary Al internal audit
actrvitias are raported to the Audit Commuttas Dunng the
ysar, the Board reviewed intemal audt arrangemants and
concludad that there 15 currently no need for a separete
and distnet mtemal audit department

The Board confinns that there 15 an ongoing process for
dentdying, evaluatng and managing the signficant rsks
taced by tha Group and that the processes have been in
placa for the year undar review and up to tha date of approval
of tha annua! report and accounts

Board contact with shareholders

Communications with sharshoiders gr gven a hgh pronty
The main contact between the Board and shareholders 15
through the Chesf Executiva and the Group Finance Dwector
They undartake two majpor investor “roadshows” each year in
February/March and August/September, in which numerous
one-to-one meetmgs with shameholders take place The
outcome of thess meetings and the wews of shareholders
are relayed back to the Board by the corporate brokers, at
the end of each madshow The Group's corporate brokers
also repant monthly to the Board on brokang actmty dunng the
month and any rssues that may have been rarsed with them

Shareholders are mvited to attend the Annual General
Meeting where they are able to discuss any concems with
the Non-Executive Directors

When requested by sharehodders, ndmdual matters can be
discussed with the Chaiman or Senior Independant Director
The Group also has a website fwww michasipage co uk) with
an rvestor section that contans Company annguncements
and other sharsholder information

Annual Report

The Annual Report 13 designed to present a balanced and
understandabla view of the Group's activities and prospects
The Charman’s Statament, Chuat Exacutve’s Review and
Financo Dwector's Review prowds an assessment of the
Group's affarrs and position The Annual Report and Inteam
Report arae sent to all shareholdars

The Directars acknowladge ther responsibility for the
preparaton of the Annual Report Tha Staternant of Drectors'
Responsibdibes 18 shown in the Directors’ Report A statement
by the auditors about ther reporting respansibrdities 18 shown
n the Independent Auditors’ Report on page 47

Qoing concern

The Dwectors have a reasonable expectabon that the Group
has adsquate rasources to continue m operabonal exastence
for the foreseeabls future, beng a penad of at least twelve-
months from the date of approval of accounts, and therefore
contmue to adopt the gong concem basis m prepanng the
accounts In forming this view, the Diectors have revewed
the Group's budgst and forecasts for the naxt twelve months
based on nomal business plannng and control procadures




Remuneration Report

Scope and membership of Remuneration
Committee

The Remunematon Committee, which meets not less
than twaca a ysar, compnsas the mdependsnt Non-
Executve Dwectors The Chief Executve attends the
meetmgs as required, except when tus own remunsration
1s under consideration The purpose of the Remuneraton
Committee 13 to review, on behalf of the Board, the
remuneration policy for the Chayman, Executive Directors
and other senior executves and to deterrmine the levet of
remunerabon, ncentvss and other benefits, compensation
payments and tha terms of amploymant of the Exacutive
Oirectors and other serior executives It seeks to provide a
remuneration package that aligns the interests of Executive
Directors with that of the sharshoiders

Tha Commuttea has continued to review the ramuneration
of the Exscutive Drectors with regard to the need to
mantan a balance betwaen the consttuent slements of
salary, incentive and other banefits It recerves advice from
independent remunseraton consuitants, New Bndge Strest
Consultants LLP, and makes compansons with similar
organisations

No Directors, other than the members of the Remunsration
Commuites, prowded matenal advice to the Commitea on
Directors’ remuneration

Remuneration polley

Thecbjectve of the Group’s remunarabon policy s to attract
and retain management with the appropnate professional,
managenal and operatonal expartise necessary to reahse
the Group's objactives as well as to establish a framework
for remuneratng all employeas

It s the Company's policy that all Executve Drectors
service contracts contan a 12-months notice penod The
Non-Exacutive Duectors do not hava service contracts
with the Company They are appanted for an ingial-term
of three years and thereaftsr may be reappontad for a
further term of three years, subjact to re-alection at Annual
General Meetings Addiional delails of servce contracts
are shown on page 46

The remuneration of the Non-Executve Dwectors s
detarmined by the Board The Noo-Executive Directors
dao not recerve any pension or other benefits, other than
out-of-pocket expensas, from the Group, nor do they
partopate m any of the bonus or share option schemes

The remuneration agreed by the Comsmittes for the Exacutive
Doectors contams the folowng gloments a base salary and
benefits, an annual bonus reflecting Group  performance,
shareopbonsoa‘dmor\alu‘ponad'mrgpexfamameanerza.
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mcentve share plan award and pension benefits

The following sectons provide an outline of the Company's
remunerabon pobcy dunng 2008 Sharsholders waro
consulted on the pobcy at the tme of approval of the
ncartnva Share Plan in December 2003

Base salary and benefits

The Committoe establishes salanes and benefits by
rafersnce to those prevating m the employment market
generally for Executve Diectors of comparable status and
market value, taking Into account the range of Incentives
descnbed elsewhsre in this report, Including a performance
bonus Rewviews of such base salary and benefits ame
conducted annually by the Committee

Annual bonus plan

Annual bonuses for the Executive Drractors are based on
the dwvision of a pool of Profits earned dunng the financal
year This gpproach 15 smidar to the bonus amangements
for other emplayeas In 2006, the bonus pool for Executve
Directors was equal to 3 85% (2005 6%) of Profits eamed
above a threshold equal to half of targetad Profits for the
year In addition, if Profits exceed t 2 tmes (2005 125
tmes) the targeted lovel, then an addibonal 1 3% {2005
1 65%)} of Profits earned above the targated level s added
to the bonus pool

Profits @re defined as Group profit before taxaton,
exceptonal tems and befors the Executrve Directors’
annual bonus charges and charges or credils nesulting
from the Incentive Share Plan dascnbed below or other
share option grants

The bonus pool as descnbed ebove 1s capabile of vanahon by
the Committee both up and down, by up to 10%, to reflact
tha Committee's view on the parformanca of the Company
relatve to s directly comparable peers The Commuties
increased the 2008 bonus poal by 10% h recognition of
both absoluta and peer group comparator performance
The targeted level of Profits for 2006 was £910m
(2005 £51 2m) and was set at the beginning of 2006 by
refarence to market expectations and internal forecasts at
that tme  The Committee etans the discration to review
thes arrangsment and sat diffarent rates and thresholds as
it deems appropnate for the business

The target for 2007 has been sat and will be dsdiasad m
naxt ysar's report The threshokd n 2007 for awarding the
hugher level of bonus ts set at 1 1 tmes the targeted level
of profits
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Unike all other empioysas who receve thalr annual bonuses
m cash, in tha event that the Executva Director's annual
bonus entitlernent s gmater than 100% of salary, only an
amount equal to the executve's salary will be pad in cash
To roward service over a langer penod, any excess above
the indmdual’s salary level will be defemed, pad nto an
emploves benefit trust and mvested i the Company's shares
with no matching invastment by the Compary Based on the
2008 results, the amount deferred for the three Executive
Directors 13 €1 7m (2005 £1 6m)

Such sharas will be reserved for the axecutive and will vest n
equal annual tranches over two years (premously three years),
normally so long as the executive 1s still in employmant at
that tme

The profit and Yoss account for the year cames a charge for
the Directors annual bonus pad In cash while the deferred
amount will be charged In subsequent years when the
shares vest

Incentive Share Plan for Executive Directors and
Senlor Employces

In December 2003, shareholders approved a now Incentive
Shara Plan for Executve Dirsctors and senior employees
The current level of award s 6% {2005 5%) of Group Profits
of tha preceding year The size of the award poot was uplifted
to increase the remuneration and thersfora a:d the retention
of senior employees Inally these awards are being satisfied
by shares i the Employes Benefit Trust Not more than
30% of this figure 13 avalable for awards to the Executive
Dwectors This decrease reflects the reduction in size of
the Executve taam The balance 15 avatable for awards to
serior employees Group Profits are defined as Group profit
betora taxation and bafore exceptional tems and chargas or
credits resuiting from the Plan or other shara option grants,
as descnbed below

Two thirds of these shares ("Defermed Share Awards”) are
subjest to a three-year defarmal penod dunng which they wil
be forfeted 1 the relevant director or serwor empioyee leaves,
other than in “compassionate crcumstances” The ramatning
thed ("Performance Share Awzards”) are also to be deferrad
for three years but are subject to eamings per share ("EPSY
growth targsts over the three year penod

Pearformance share awards of up to 50% of a Birectors or
senior employoe’s salary will onty vest d EPS grows by an
averaga of 5% over the growth in UK RPI per annum over
the throe year penod Any excess between 50% and 75%
of salary will only vast to the extent that EPS grows by 7 5%
over the growth in UK RPI per annum over the three year
penod Finally. to the extent that the performance share
award 15 graater than 75% of an executive's satary, the hurdle
will ba 10% over the growth in UK RPI per annum over the

three-year penod The Committee believas these are the
most appropnate measures of the underying performance
of the Group If awards do not vest after threa years, then
they will lagse

Semor executves of the Group who benefit from these
arrangaments can only receve modest share option grants
as descabed below

The Committea retans the discration to revew the proportion
of profits dedicated to the Incentrve Share Plan n the hght of
the growth in the $1ze of the Company, its profitabedity and the
number of Executive Drectors

TheCommittearsviewad tha Incentive Share Planwithregards
to the Company’s curent operations and prospects
Based on the 2006 results, awards totaling £6 1m (2005 £3 Smy)
will be made i 2007 of whech £1,875,000 {2005 £940,500)
31% (2005 27%) will be for the Executve Directors Details of
tha awards macde n 2008 are disciosed on page 42

Executive Share Optlion Scheme

The Executve Dractors and senior employees are gligible
to partcipate in the Executve Share Opbon Scheme No
payment s required on tha grant of an option and no shara
optons are grented at a discount Benefits recaved under
tha Exacutive Share Option Scheme will not be pensionable
Share optons can only ba exarased on tha achievement
of performance cntena which are disclosad in Nots 18 of
the Financral Statements Retesting after the il vesting
penod ts not permitted for any grants awarded in 2004 or
subsequent yoars

For partcipants of the Incentve Share Plan, the maximum
annual awards are as follows for the Chief Executive Officer,
150,000, for all other Executive Board Directors, 100,000,
and 50,000 for any other senior executive participating in
tha Incentive Share Plan The Remunerabon Committea has
decided not to make any share option awards to anyone
recemng an centive share plan award in 2007
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Emoluments

The aggregate emotuments, excluding pensions, of the Dvectors of the Comparny who served duning the year were as
folows

Sajary Benelits  Ammual Bonus Deferred Annual Incentive Share
and foes Mots ) (Noto ) Bomuy (Note 3)  Plan (Note d) Total

2008 £000 €000 £000" £000 £000 £°000

Executive

Steve Ingham i 1) 325 3 s 653 417 1,753

Terry Benson fesgned 5 Aord 2006 (o 6 124 12 - - - 135

Charies Henn Doman 2650 191 260 538 47 1,666

Stephen Puckett %60 % 260 538 oy 1,501

Non-Executive

Sur Adrman Motague CBE 5 - - - - 75

Stephen Box k] - - - - B

Tin Mder 35 - - - - 15

Hubert Rex) 2 - - - - 12

Tota! : 1.148 %2 85 172 1251 5,238

Compensation
Salary  Bensfity  Annual Bonus Deferred Annund Ingentive Share tor loss of office
and fees {Nute ) [Nols 3} Bonus (Notnd)  Plan(Note d) {Note 5) Totat

2005 £'000 £'000 £000 €000 £'000 £000 £000

Exscutive

Steve Ingham 27 48 27 441 209 - 1,152

Temmy Benson 354 30 154 N4 - - 1,052

Stephen Burka fresigned 25 May 2005 23 8 ] - - 410 B4

Charies Henn Qumon 236 197 236 432 209 - 1,310

Stephen Puckett 218 29 219 448 200 - 1,124

Non-Executive

Sir Adren Montagus CBE 63 - - - - -

Staphen Bax » - - - - - 34

Rob Lowrey 6 - - - - - 6

Tins Mdler 12 - - - - - 12

Hubert Rexd - - - - - - |

Total 1,278 n2 1,134 1,635 827 410 5,398

Nates to the emofuments

1 Steve ingham s the nghest paxd dvector

2 Ba'eﬁ!!mne,mmmaﬂmmwumm.w,mnMdmwmwmmmarh-i«lem
Dumon’s benefits also nchude housing and relocation costs,

3 mmmmmwmswu1mmmmmmmmaMWMmummm
mnmmmmmmmmmmmmmmmwummammmmnmu
deferred t fuiure penods, was £1 7m 2005 €1 6m)

4 mmmmammmmmwmwmmmr

5 Compensaton for bss of office relates i Stephen Burke wha resigned e 25 May 2005
Under the termns of his contract, Terry Benson gerve: naace of s intenton I retea rom the Company o December 2005 He resigned as a Drector of e
mmmemmmmwwmwamammmMMMWMammm
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Penslon benefits

Executive Directors are eligible to partiepata n a Company pension plan which is a defined contnbution scheme
Each Executve Director recaves 20% of ther base salary or a cash altemative

2006 2005
Pension contrbutions £000 £'000
Steve Ingham 54 A
Tedry Bencon freogned 6 Ao 2006) 4 108
Charles Henn Dumon 39 38
Stephen Puckett 44 36

Directors’ interests and share ownership requirements

Exacutive Directors ara required to buld and hold, as a mimmum, a direct beneficial ntorest n the Company's erdinary shares
equal to their respectve base satary As at 31 December 2006 all Executive Directors comply with this requirarnent

The beneficial interests of the Directors who served dunng the year and ther famdies in the ordinary shares of the Company of
1p aach are shown below Far the Directors in office at the balance sheat date thers has been no change n these interests from

31 December 2006 to 28 February 2007

Ordinary shares At 31 Decentber 2006
gl ip  At1January 2006 Acguired In year Disposal In year  or dats of resignation
Steve Ingham Dect Holdng 1,000,000 10,884 - 1,010,834
Terry Benson fesigned 6 Apcs 2006 Direct Holdng 2,000,000 18,044 - 2,018,044
Charles Henn Dumon Direct Holdng 1,332,997 1,172 11,173 1,332,997
Stephen Puckett Dwect Holdng 203,526 11,170 - 214,698
Stephen Box * Owect Holdng 15,000 - - 15,000
% Non Exeartive Orractor
No other Director has & holding in the Company
Incentive Share Plan
Vorled  Total award af 31 Cecember 2006
Total award st 1 January 2008 Awarded during tha year nyear or date of resignation
Ron- Hon- Hon-
Pedormance perfomance  Total Performarce performance Totd) Perfomance perfonmncs Totad
Steve Ingham 57,230 114,462 171632 34,067 68,133 102,200 - 91,207 182,585 273,892
Terry Benson (resgned 6 Ao 2006 57,230 114 462 171,692 - - - - 97,230 114,462 171,652
Charles-Henn Dumaon gios 4 57,230 134462 171,692 34,067 68,133 102,200 - 91,297 182,595 273,892
Stephen Puckelt 57,230 114,462 171,602 34,067 68,133 102200 - 5,207 182,585 273,692

Detads of awards made under the Incantve Share Plan that remain outslanding at 31 December 2006 are as folows

1 Thevalue of the award made under the Michag! Page Incentive Share Plan s 2008 s £313,500 for each indnaduat Director
and 1s basad on the purchase pnce of the Company's ordinary shares on 7 March 2006 of 306 68p
2 The total value of awards at 31 December 2005 for each ndmdual Director m office at the balance sheat date s £1,238,677
and 1s calcuated using the closing market prce of tha Comparry's ordinery shares at 31 Dacermber 2008 of 452 25p
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3 For awards made in 2008, the base EPS for the performance cntena 1s 15 5p (2005 7 5p)

4 Charles-Henn Dumaon was grantad deferred share ophions to acquire 68,133 ordinary shares and performance share
optons to acque 34,067 ordinary shares undar tha Michas! Pags Incentive Shame Plan 2006 These opbons have a ni
exarcise pnce and do not acorue dvidends

5 The non-perforrmance shares to be awarded in 2007 have been included i the Table of Emoluments on page 41

Defermed Annua! Bonus

As descnbed on pages 39 and 40, m the event that the Executve Drectors’ bonus entitlement Is greater than 100% of salary,
the excess above the indwdual's salary s deferred, mnvestad 1n the Company’s shares and dalvered to the ndmdual In two
equal ranches (prevously three) on the first two anniversanes {previously three) of the grant

n 2007, a total of €1 7m will be awarded to the Exacutve Directors, representing this excess, and has been included in the
emoluments tabla for tha year as shown on page 41 There has been no charge mada to the mcome statement i the year for
the deferred element of the Annual Bonus Plan Tha charge for the year will be spread over future penods as descnbed in the
accounting polices n Note 1 on pagas 53 to 57 For full descrptions of the performance and vesting condibons, see "Annual
Borws Plan” on pages 39 and 40

Details of awards made under the Dafered Annual Bonus Plan that remain outstandng et 31 Decamber 2008 are as folows

Total award at Awarded Tota! award 82 31 December
1 January 2006 during the yaar Vestad in year 2006 or daty of resignaticn
Steve Ingham 55421 143,761 (1847 180,709
TexTy Berson gesigned 6 Aol 2006 91,683 - (30,620 61,256
Crurtes-Henn Dummn 61,255 140,710 20,416 181,547
Steghen Puciett 55,680 us22 (18,960 184,122
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Beneflcial mterests

The beneficial interests of the Executve Directors who served dunng the year and ther famidies n share optons of the
Mxchae! Pags Intemationa! ple Executive Share Option Scheme at 31 Decemnber 2008 were as follows

A3 Market
Exerclsed Lapssd December prico o
At inyearor Ilnyearor 2006 or date of Gainy  Exercise

Datso!  +Janmary Granted todateo! fodripot dataef exerclss  madeon price  Perlod of

Gmnt 2006 inyear rosignation resignation resignation {pence)  exercise (pence)  exerclss

Stes gham 2001 750,000 - (515559) - 23441 36810 995,544 75 2004 2011
2002 150,000 - {150,000 - - 36810 273,150 186 2005 2012

2002 150,000 =~ {150,000} - - 36810 273,150 186 2006-2012

2003 200,000 = {20000 - - 36810 573200 815 2008-2013

2004 50,000 - - - 50,000 - - 171 2007-2014

2005 50,000 - - - 50,000 - - 18075 2008 2015

Tesry Bonson 2001 3,750,000 - - - 3,750,000 - - 175 2004 2011
Tresigred 8 At 2005 2002 150,000 - - - 150,000 - - 1688 2005-2012
2002 150,000 - - - 150,000 - - 186 2006-2002

2003 200,000 - - - 200000 - - 815 2006-213

2004 50 000 - - - 50,000 - - 171 2007-2014

2005 50,000 - - - 50,000 - - 19075 2008-2015

Charles-Henrl Dumon 2001 1,125,000 - (833.984) - 291018 322 1311757 175 2004 2011
2002 300,000 - (300,000) - - 32883 428,490 166 200G 2012

2003 200,000 - - - 200000 - - 834 2007-2013

2004 50,000 - - - 50,000 - - 177 2007 2014
2005 50,000 - - - 50,000 - - 19075 2008 2015,

Staphan Puckett 2001 750,000 - (515,559) - 2344 36810 995,544 175 2004 2011
2002 150,000 - {150,000 - - 368 10 213150 186 2005 2012

2002 150,000 = {150,000 - - 36810 273350 186 2008 2012

2000 200,000 - {200,000} - - 36810 573,200 815 2008-2012

2004 50,000 - - - 50,000 - - 171 2007 2014

2005 50,000 - - - 50,000 - - 19075 2008-2015

" This represents the weighted average rate for the total exercss

1 The market pnce of the shares at 31 December 2008 was 452 25p with a range dunng the year of 265 5p to 452 25p
2 NoopnonswamgrvenunderlheExecutNeShareOpbondenatoﬂwExemtm[)crectorsmzooe
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Total Shareholder Roturn (TSR]

The graphs below show Total Sharehalder Fetum {TSR) for the Group and the FTSE Suppont Services ndex whuch, as it 1s
tha sector in which the Company operates, 1s considerad the most appropnate comparator mdex in the absence of a more
directly representatve recogrised index A companson with the FTSE 250 ndex s also given  The graphs fustrate TSR for
the financial penods since flotation

Versus FTSE250 and FTSE Support Services

I Basmmawr BT \ Danasiiees 3801 | 1 Oumasvaer $000 31 Posadteu 004 N Sesemiser KN 1 Oemeunient T
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QOutside appointments

The Remuneration Commuttee recognises that Non-Executve Drectorships ara a significant benefit in broadening executive’s
expenence Subject to review in each cass, the Remuneraton Committes’s general poticy rs that Executve Diectors may
accept Non-Executve Directorstups with other compartes, 50 long as thereis no confiict of interast and ther eflsctiveness s
not mpared The executve ts permutted to retan any fees for the senace Stephen Puckett was a Non-Executive Director of
SHL Group plc and resigned dunng the year He received fees of £32,576 (prorated to tus date of resignation} (2005 £25,000)
as compensation for thus role Thesoe fees are not included in the emoluments tabls on page a1

Service contracts

All Execuive Directors’ senice contracts contam a 12-month notice penod The service contracts also contain restnctve
covenants preventing the Diractors from competing with the Group for six-months following the termunation of amployment
and preventing the Directors from soliciing key employees, clents and candidates of the employng company and Group
companias for 1 2-months following termination of employment

On tarminabion, any compensation payments due to a Director are calcutated n accordance with normal lagal panciplas
Mitigation of these payments would ba applied, dependng on the indmidual creumstances of each case

Unzoxpired term st Pravision for compensation Other termination
Contractdats 31 December 2006  Notice period on eary tarmination provistony
Executive
12 months saluy ples
Steve Ingham 050301 no specific term 12 months ather | benefits None
12 months salary pus
Charles Henrl Cumon 1306403 no specdc term 12 moniths otter coreractual benefits None
12 momhs salary phs
Stephen Puckett 05501 0 SpRs termh 12 months other | benefits None
MNon-Executive
Sur Adran Montague CBE® 2702007 2 months None None hons
Stephen Box” 272007 2 months Nong Nona Nore
Hubert Red 2500206 26 menths None Nons None
Tim Moy 150805 19 months Nore Hone Nong
“Sur Advian Montagua’s and Stephen Box's epponiiments were renewed on 27 February 2007

Annual resolution

Sharghokders will be given the opportunty to approve the Remuneration Report at the Annual Genaral Meeting {resotunon 6}
on 23 May 2007

Audlt requirement

Within the Remunarabon Report, the sactions on Emaotuments, and Directors” interests and share ownership requuements,
on pages 41 to 44 inclusive, are autited All other sectons of the Remuneration Report ars unaudited

NN

P
Tim Miller

Charman - Remunerabon Commuttee
28 February 2007




Independent Auditors’ Report to the

ANNUAL REPORT AND ACCOUNTS 2008

Members of Michael Page International plc

Wa have audited the group and parent compary financeal statements
(the *financial staterments”) of Mchasl Page ntermational pic for
the year endad 31 December 2006 which compnse Consobdated
income Staterment, the Consoldated and Indivusal Comparny
Batance Shests, tha Consofdated and indmdual Company Cash
Flow Stalements, the Consolidated and indnacual Company
Statements of Changes in Equity and the related notes 1 to
26 Thess imancial statements have baen prepared under the
accounting pofictes set out theren We hava also audited the
nfcaration n the Draciors’ Ramunaranion Report that 15 descnbed
&s having been audted

This mport i maa sclely to the companys members, as a body,
naccomance wath sechon 235 of the Companes Act 1985 Our
audit work has been undertaken so that we might state to the
company’s members those matters we am required o state to
thermn n.an auditors’ report and for no other purpese  To the fulest
extent permvrited by taw, wa do not acoept or assume responshity
to aryona other than the comparty and the company’s membears
a3 a body, for our audit work, for this report, or for the opmnions
we have formed

Regpective responsihiiities of directors and auditors

The duactors' meponsbites for prepanng the Annual Report,
the Derectors' Rermuneration Report and the financial statements
in accordance with applicable law and Infemabonal Financial
Raportng Standards (FRSs} as adoptad by the European Urion
are set out n the Statement of Drectors’ Responsibites

Our responstaity s to audtt the financal statements and the part
of the Directors' Rammuneraton Report to be audted n accordance
with relevant legal and reguiatory requiements and intematonal
Standands on Auditng (UK and keland)

We report to you our opmion as to whether the financial statements
grve a rua and far view and whether the financal staterents and
the part of the Owectors’ Remunarebon Report to beaudited have
been property prepared t aceordance with the Companes Act
1685 and, as regards the group financal staterments, Articie 4 of
the IAS Regutahon We akso port to you whether in our cpron
the wformatbion gven in the Dwactors” Raport s consistent with
the finanaal staterments

In addihon we report to you f, in our opauon, the company has
not kapt proper accountng records, § we have not receved &l
the informabon and explanahons we equre for our audi, or ¢
nformabon specdied by kw mgandng directors’ emuneration
and other transachons s not disclosed

Wa review whether the Corporate Governance Staternent reflects
the company's compliance with the nme provesions of tha 2003
Cornbned Code specidied for our review by the Listng Rudes of
tha Francal Senvicas Authonty, and we repon f ¢ does not We
am not required o consider whether the board’s statements on
ntemal control cover &l nsks and contrals, or forrm an cprIon on
the effectvenass of the group's corporate govemance proced.res
or its nsk and controt procechures

Wa read the other nformation contaned n the Annual Repart
as descnbed n the contants sechon and consader whether t s
conssstent with the audited financal statesnents Wa consider the
rrphcabons for our report f we become aware of any apparent
musstatements or matenal nconsistencies with the financa
statemants Our responsibiibes do not exdend to any further
iformation cutside the Annual Aeport

Basls of audit opinion

Waconducted our auit in accordance with intematonal Standards
on Auditing (UK and Ireland) ssued by the Audning Practices
Board An audit ncludes examnaton, on a test basss, of emdence
relevant to the amounts and disclosures in the firancial statements
and the part of the Drectors’ Remuneration Report to be auditad
it atso inchudes an assessment of the sgnficant estmates and
judgments made by the diectors in the prapanaton of the financal
statemants, and of whether the acoosming polaes are approprate
to the grotp's and company'’s crcumstances, consistently appied
and adequately disclosad

Wae planned and performed our audt so as to obtan al the
nformabion and explanatons which we consxierad necessary
n order to provds us with sufficent evdanca to give reasonable
assurance that the financal statements and the part of the
Cwactors” Rermunerabon Report to be audited are free from matena)
messtatement, whather causad by fraud or other sreguianty of eror
In formng our apeion we aiso evaluated the overall adequacy of
the presentation of nformabon n the financal staternents and the
part of the Directors' Remunaration Report to be audited

Oplnion

In our opirkon

s the group financid statements give a tue and far view, 0
accordancs with IFRSs as adopted by tha European Unon,
of the state of the group’s affairg as at 31 Decembar 2006 and
ol its profit for the year then ended,

»  thaindividua company financal statements gve a true and faxr
view, In accordanca with IFRSs as adoptad by the Ewropean
Union as appiied in accordance with the provisons of the
Compansas Act 1685, of the state of the parent company’s
affars as al 31 December 2006,

e the financal statements and the part of the Dinectors’
Remunarabon Report to be audded have bean property
prepared n accondanca with the Comparuas Act 1985 and,
as regards the group financal statements, Artcle 4 of the [AS
Regutahon, and

» thenformaton gven n the Duectors’ Raport s conswstent with
the financial statements

Delo H;( Touda L LP
Deloitin & Touche LLP
Crarterod Accourtants and Registared Audiors - London

28 February 2007

47




MICHAEL PAGE INTERNATIONAL

CONSOLIDATED INCOME STATEMENT
Year ended 31 December 2006

2006 2005
fiots £000 £000
Tumover 2 645,060 523810
Cost of sates (300,243} (256.229
Gross profit 2 348,817 267,581
Admristratve expenses (251,450 201062
QOperating profit 2 91,367 £8519
Financal ncome § 821 393
Financs! expenses 5 (1.229) 76
Profit hefore tax 98,959 66,136
Income tax expense & @151 (16 506)
Profit for the year 65447 49,630
Aftibutable
Equety holders of the parent B5,447 49530
Earnings per share
Basic eamungs pes share {pence) 9 196 148
Driuted ezrmings per shara (pence} 9 190 144

The ehove results retats o contritiry) operabons
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
at 31 December 2008

Capital Reserve Currency
Shara Shars  redemption for own Troasury  transiation  Retained Totad
capitd  premfum reserve shares thares reserve  eamings equlity
Group Nota £000 €000 £900 £7000 £'000 £'000 £'000 £000
Balance at 1 Jamzry 2005 sn - \ {9.871) (13122) {189) 78,931 60,500
Curency transiaton déferences - - - - - 4R - 492
Nat incoma recognised drectly in squdy - - - - - 492 - 92
Profit for the year - - - - - - 48630 49,630
Total racognlsed income for the yoar - - - - - 492 49,530 50,122
Purchasa of own shares - - - - @216 - - {4215
Cancefabon of Feasury shares R45) - 245 - 47,338 - 47,3389 -
Cradit w respect of share schemes - - - - - - 6,922 6,922
Drddends 8 - - - - - - (4437 (14430
1246) - 246 - 13,122 -~ (484 BTN
Batance a1 31 December 2005 33% - 24 8,871} - 304 N3 58,696
Batance at 1 January 2008 3324 - 424 ©9.871) - 304 413 68,896
Curency trandaton difarences - - - - - {3 115} - R.1g
Net expense reogrused dvectly in equity - - - - - [3.116) - a.116)
Profit for the year - - - - - - B5.447 65447
Total racogriised (expensa)incame tor the year - - - - - @3.11§) 65,447 6233
Purchasa of own shares for cancelation 233 - 232 - - - B3,367 (@3363
Issua of share capktal 238 37 852 - - - - - 38,190
Trasesfer to reserve [or own Shares - - - 970 - - @70 -
Creda n respect of shara schemes - - - - - - 12,425 12,425
Drmdends B - - - - - - (1e088) (18088
6 37.952 232 870 - - (89,096) (50,836
Batance at 31 Uecembear 2006 332 37,952 656 8.901) - {2813 50,164 80,391
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STATEMENT OF CHANGES IN EQUITY - PARENT COMPANY

at 31 December 2006

Capitl  Reservo
Share Share redemplion  fwown  Treasury  Retained Total
capital premium reserve sharss shares  samingy equity
Company Nate £000 E'000 £000 £'000 £000 £000 £000
Balante at 1 January 2005 3572 - 178 oar) (13123 299,688 280,445
Eftects of changs n accountng for Employes Benefit Tust - - - 9,871 - BIY) 6.148
Batancs at 1 January 2005 restated as5m - ] - 13122) 205885  Z8SE
Profit ior the yeoy - - - - - 12Jm 127s
Tota) racogaised income for the year - - - - - 12,7 12,183
Purchass of gwn shares - - - - 2 - B
Cancetanon of treasury shares @46) - 246 - 47338 @33 -
Dridends 8 - - - - - (14432 (14432
(24} - 245 - 13122 17700 (48848
Balanco at 31 December 2003 3,326 - 24 - - 248988 250738
Batance at 1 Jznuary 2006 3328 - 424 - - 246,888 250,738
Profil for the year - - - - - 9,376 9376
Total recognised income for the year - - - - - 4,318 9376
Purchasa of (m shares 233 - 2 - - (83363  (83.363)
tssue of share captal 28 37952 - - - - #3190
Dmndends a - - - - - (18088 (18085
8 args2 n2 - - {100,451} (83.261)
Balance et 31 December 2006 kB < 37952 658 - - 154913 198,853




ANNUAL REFPURT ANY AWdWila LUV0

BALANCE SHEETS
at 31 December 2006

Group Company
a3 restated
Mats 1}
2006 2005 2008 2005
Note £'000 £'000 £000 000
Non-cumrent assets
Property, ptant and equpment 10 21,550 15,666 - -
Infangible assets )] 3,588 3,751 - -
Investmants 12 - - 426,777 427,345
Deferred tax assets 17 0,447 9,255 - -
Other recenvables 13 1,927 1,106 - -
36,522 33,778 426,777 427,345
Currem assets
Trade and ¢ther recovaties 13 143,813 104.935 k-3 15
Curent tax recorvable .7 213 336 483 225
Cash and cash equivalents 21 35,587 20,060 - -
176,513 125331 & 240
Tote! nssets 2 218,135 159109 42759 427 585
Nor-current liabihbes
Other payables 14 {1,130 (662 - -
Provisions for Labdiies 16 - (192 - -
Deferred tax babeies 17 - (147m - -
{1,430 {1.007) - -
Curtent liahditses
Trade and other payables 1 (B3.525) {71 624) (191,595 (170,147
Bank overdyafis 15 3 (281) - -
Bank loars 15 (39,150 ®.700) {39,130) {6,700
Current tax payable T {11,704) {10,223 - -
Provisons for katxltas 18 {192) 384 - -
(134,614) ©9.212 (230,745) (176847}
Total babulrhes 2 (135,744) Ba213) (230,745) (176,847}
Net assets 80,3 63,636 196,853 250,138
Caprtal and reserves
Callad-up share captal 18 3332 33% 3R 33%
Share premum 19 37,952 - 37952 -
Capial redempbon reserve 19 656 a2 656 24
Resarve for gwn shares 19 8,901) (8.874) - -
Currency iranstavon eserve 19 2813 304 - -
Retained eamngs 50,164 74,713 154913 246,988
Total equrly 80391 68,896 195,853 230,738
ymwmmmmMzﬁmm
O of the Board gf Dxectors -
{ %
SR Puckett
ACUVe Group Financa Cwrector
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MICHAEL PAGE INTERNATIONAL

CASH FLOW STATEMENTS
for the year ended 31 December 2006

Campamy
as restated
(ot 1)
2006 2005 2006 2005
Rote £'000 £000 £000 £000
Cash genorated from operations 20 78,827 65,432 20,734 40,754
Incorme tax {pasd)/recened {21,705) {10127 245 1,702
Net cash frem eperating activities LYY 55,305 31,6580 42,456
Cash Rows from mvestng actvitiey
Purchases of property, plant 2nd equipment 9,167 F.160) - -
Purchasey of coinputer software 73n {965) - -
Proceeds Irom the sale of property, plam and equipment, and computer software 1210 1,354 - -
Proceeds from sale of busness 2 - 1,353 - -
Imterest recerved Fivs] a3 - -
Mat cash usad In Investing activities (7.673) .03 - -
Cash Nows from financing actvities
Dradends pad (18,038) (14433 (18,088) (14432
Interest pat (1,209 3 {853 1)
Proceeds from bank loan 39,150 6700 39,150 8,700
Repayment of bank loan (6.700) - (6,700) -
Issue of own shares for the sxencise of opbons 38,190 - 38,190 -
Purchase of own shares 83,353} 34.216) {B3,383) 34,216
Net cash used in finaneng actvibes {32,020) 42,721) (31,680) 42,456
Not (decreass)/increass in cash and cash equivalents 17229 7,552 - -
Cash and cash equivalents at the beginning o1 the year 19,779 12215 - -
Brchange (lossesygans on cash and cash equvalents {1,464) 12 - -
Cash end cesh equivzlients at tha end of tha yezr 21 35,544 19,779 - -




ANNUAL REPORT AND ACCOUNTS 2006

NOTES TO THE ACCOUNTS

1. Signticant accounting policies

Statement of compliance

mwmmmmmmmo@mwmmm&mmmmmmw
Financial Reporting Standards (FRS) The fnancal statements have been preparad in accordance with IFRS adoptad for use m the
European Union and thersfore comply with Artca 4 of the EU 1AS Reguiabon

Basis of preparation

The financi statements of Mchael Pags Intematonal ple consolidata the restits of the Comparty and al s subsiciary undertakngs
As parnitted by Sechon 230 of the Companies Act 1985, the profit and loss account of the Compary has not been included a3
part of these aceounts The Comparty's profit for the financial year amounted to £6 7m (2005 £111m)

Basis of consolidatron
{} Subsictanes

Subsickanes are entiies controlied by tha Comparny Control exsts when tha Comparny has the power, drectly or ndvecty,
to govem the financial and operating poiices of an entity 5o as to obtan bonefits from s actmbes In assessing control, potenta
voling nghts that presently are exarcisable or convertible ars taken into account The financial statements of subsicianes ara
nciudad in the consobdatad financial statemernts from the date that control commences unt] the data that control caases

) Transachons efimnated on consobdabon
tniragroup balances and any uneatsad gains and l0sses of ncome and axpenses ansing from intragroup tansachons, &g
etrmunated 0 prepanng the consoldatad financial statements Unreaksed gains arising from transactions with associates and

jointly confroliad entrtes are elimnated to the enxtant of the Group's mitersst n the entity Unraahsad losses are elurenated n the
same way a3 Lnvealsad gans, bt only to the exdent that there 5 no evdence of imparment

Change in accounting policy and pnor year restatement

The assets and kabdtes of the Employes Benefit Trust wems prevously reportad withn tha company only balance sheet,

1n accondance with SIC 12 'Consodaton - Specal Purpose Enties’ the accounting poficy has been amended such that these

assats and kabikbes are recordad only within the conscidated balance sheet of the Group The pror year comparatives for the

oo:manyon!ybalameshaelhavebemm&atadaooadmNﬁushashadaneﬁeﬁdmmmgmtassetsmmmpaww

batance sheet al 31 Decamber 2005 by £5 im with no mpact on profit The nat assats, proft and cashfiows of the Group are

unaffectad by ths adpestrnent

with the excepbon of the change in pobcy reformed to above, the remaining pokcies, set out below, have bean consistently applied

to all the penods prasantad

a) Tumovsr and income recognitton

Tumover, which excludes value added tax ("VAT), constitutas the valus of sarvices undertaken by the Group as s pmcpal

achvibes, which are recruirnent consutancy and other ancillary services  Thesa conssst of

« tumover from temporary placernents, which represents amounts blled for the servces of tamporary stalf induding the satary
cost of these stafl Thes 15 recogrisad when the sarvce has been provided,

« tumover from permanent placements, which 15 based on a percentage of the candidate's remunecabon package, and 1s denved
from bath retaned assignments [ncome recognsed on completion of defined stagas of work) and non-etained assignments
fincome racogresad at the date an offer i accepted by a candidate, and where a start date has been determned) The ltter
includes tumover antepatad, but not mvaced, a1 the balance shest dats, which s comaspondingly eccruad on tha balanca
sheet within prepaymeants and accrued ncome A provision s made aganst accrued ncome for possibis cancaliabons of
placements pror to, or shortly after, the commancement of employment, and

s tumover from amounts bied to cliants for expensas ncurmed on ther bahatf (pnnopaly advertsements) s recognesed when the
expensa Is incumed

Interest ncoma rs accrued on a tme bass, by rferance to the principal outstanding and at the effectve nterest rate appbeabls

b) Costof sales
Cost of sales consists of the salary cost of temporary staff and costs incurad on behalf of cients, princpally advertsing costs




MICHAEL PAGE INTERNATIONAL

NOTES TO THE ACCOUNTS

1, SignHicant accounting policles {continued)

¢) Gross profit
G:osspmmsmeumwmdmmmofmmwmmmmtm
the margn eamed on the placermant of temporary candidates and the mangin on advertising ncome

d) Foreign currency translation

) Functonal and presantabon cumency

iterns included 1 the fnancal statements of each of the Group's entibes are measured usmng the curency of the pamary econamic
envionment mn which the entrty oparatas {he functional curmency”) The consolidated financel statements ar presanted n stertng,
which s the Company's funchonal and presantabon curmency

i} Transactons and balances

memmemmMmmmmwmmmmmgmmwa
of the transactons Wmmmmmmmmmmmwmmm
at ysar end exchange rates of monatary assats and babites denommatad n foragn currences ane eoogresad n the ncome
statarnent

(#) Group companes

The results and flnancal posion of all the Group entibes (nona of which has the currency of a hypennfiabonary economy) that have
amemmMmmewmommmmasm

» assats and kabites for sach balanca sheet prasantad am tanstatad at the cosng reta 2 the dats of that bakancs sheet,
= Income and expenses for aach income statement are transiated at average exchangs rates, and
» 3 resulting exchange diflerences ars racogrisad as a saparata component of equity

e} Intangible assets
0 Goodwid

Good-vﬂrepresems!mmofu\eoostofmacqmboncverﬂata:rvahaofﬂ'\eerp'sﬁmolmemlldentrﬁabba&setsof
the acquired subsidary at the date of acquistion Goodwall on the acquistion of subsicianes s nckided N intangibie assats

Goodwl 1 stated at cost less any accumutated mparment lossas Goodwil 1s allocated to cash-generatng unts and 15 not
amortised but 1s tested annually for impaimment (see accounting potcy h) Gans and lesses on the dispesal of an entity include the
camyng amount of goodwil relating to the entity soid

@ Computer software

Computer software acqured by the Group s stated at cost less accurnuiated amorbsabon (see below)

M Amortsabon

Amorsaton s charged 1o the ncome statement on a straight-ine basts over tha estmated usaful bves of ntangble assets unless
such ves are idefinde Goodwil has an mastinda usaful §fe Computer software 5 amortsad at 20% per anrum

The currctative amount of goodwi witten off cimctly to retaned eamngs N respect of acquesitons pror to 31 Decermber 1997 15
£311 7m 2005 £311 7m)

f) Property, plant and equipment

Froperty, plant and equipment ara stated at onginal cost less accumulated deprecaton  Deprecabion s calculated to writs off the
cost less estmated residual value of each assat avenly over its copectad useful ifa at the following rates

Leasehold mprovements 10% per annum or penod of lease f shorter
Furmeturs, fhdunes and aqupment 10-20% per annum
Motor vahcles 25% per annum

g} Investments

Fixed assat investments are stated at cost kess provision for mpanmant
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1. Significant accounting policies (continued}

h} Impaiment of assats

Assets that have an indefints useful Me ame not suject o amorisabon and are tested anmually for rnparment An impainment Ioss
ts recognsed for the amount by which the assst's carmying amount exceeds #s recoverabla amount The recoveralbie amount is the
higher of an asset's farr value less costs to sel and value nuse For the purposes of assessng mparment, assets are grouped at
the lowest lsvels for winch therm are separataly identfiable cash flows (cash-generating urits)

I} Trade and other receivables
Trade and other recenvables are stated at 0ost less mpamernt lossas

i} Taxatron

hcome tax expensa represents the sum of the tax cumently payable and defarred tax

The tax cumently payable s based on taxable profit for the year Taxable profit differs from profit as reparted n the ncome statement
becauss it exclucdas tems of ncoms or axpensa that are taxahis or daductible n other years and it further excludes tems that are
never taxabie or deductible The Group's kabllity for current tax is cacutated using tax rtes that have bean enactad or substantvely
onacted by the balance sheet date

Deferred tax 1s racognsed on differences between the cammying amounts of assets and kabites in the financdl statarments and the
comesponding tax bases Lsed n the computaton of taxable profit, and 18 accounted for using the balance sheat sabiity msthod
Defermed tax kabshes are generally recognsad for ab taxabla temporary ddferences and defamed tax assets are recogrisad to the
exdent that t i probable that taxable profits wil be avalable aganst which deductble temporary differences can be utlised Such
assets and kabdtes are not recognesed if the temporary difference anses from goodwil or from the inrial recogntion {other thann a
business combinabon) of other assets and kabdties i a transaction that affects nather the tabie profit nar the accountng profit

Deformed tax kabities am mcognsed for taxable temporary dferences ansing on investments N subsidianes, except whare the
Group 1s abie o control the reversa) of the temporary diffarence and d 1s probabie that the temporary drffarence wil not mversa in
the foraseeable future

Thecarry:nganmﬂofda@edmaﬁatssmawedmeachbamsrmdateandmducedmmemmnsmbnga
probabla that sufficent taxable profits wil be avatable to allow afl o part of the asset to be recovered

Defamed tax 1s calcutated at the tax rates that ans expected 1o apply n the penod when Ha kabéty 1S settiad or the asset reatsed
Defmedlmsdtargedoruadtadlopruﬁtocb&s.wmep\vhmnmtmstonmdwgadaaadﬂedcﬂacwtoemmﬂmm
casa the deterred tax s &lso dealt with n equity

Deformod tax assets and kabites ams offset whean thera s a legally enforcaable nght to set off current tax assets aganst curent tax
labitas and when they relate to income taxes laviad by the same taxaton authorty and the Group intends to settie ds current tax
assets and kabiibas on a net bass

k) Pension costs

The Group operates defined contnbution penson schemes The assets of the schemes am held separataly fom those of the
Group n ndeperdently admnstered furds The pension costs charged to the nooma statement present the contnbutions
payable by the Group to the funds dunng each penod ’

) Leased assets

Leases ang classfied as financa leases whenever the terms of the kease transfer substantaly all the nsks and rewands of ownership
to the lessea  All other leases am dassified as operating leases

Asssts held under finance leases are recognsad &s assets of tha Group at ther far value at the mcepbon of the leasa of, if lower,
at the presant value of the mywnum lease payments The corresponding flabiity to the lessor s meiudad i the balance sheet as a
finance laase obligaton Leasa payments are apporboned batween finznce charpes and reducton of the leasa obligaton so as to
achweve a constant rate of Interest on the remainng batance of the hatxity Finance charges are charged to profit or loss

Leasss n whch a sgnificant porbon of the nsks and rewards of ownershyp are retaned by the lessor are dassed as operating
lsases Rentals under operating leases arg chamged to the ncome statament on a straght-ine basis over the term of the lease
Benefits racenved and recervabla as an inoeniive to enter mio an operating kease ara also spread on 4 straght-ine bass ower the
laase tem
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NOTES TO THE ACCOUNTS

1. SignHicant accounting policies (continued)

m) Segment reporting

The consolidated ertity operates i one business sagment being that of recrutment services (pamary segment} As a result no
addional busness segment informaton 1 requzed to be provided The consobidated entity operates in four geographc segmiants
{secondary segment), the Urvted Kingdom, EMEA, Asia Pacrfic and the Amencas

n) Dmdend distnbution

Drvdend distrbubion to the Company’s shareholders s recognised as a babity in the Group's financid staternents i the penod n
which the dvdends are approved by the Company’s shareholders

o) Share-based compensation

The Group operates a number of equity-settied, share-based compensation plans  Ther subsequent accountng treztments are
descnbed below

) Share option schameas

The farr value of the employse services recaved n exchange for the grant of the optong & recogrised as an expensa The total
amount to be expensad over the vasting panod 13 determined by reference to the far valus of the options granted, excluding the
impact of any non-market vestng condibons (for example, samings per sharg) Non-market vesting conddions are inchuded in
assumpbons about the number of options that are expected to become exerasable At each balance sheat data, the esimate
of the number of optons that are expectad to become exerasable s revsed The Group recogneses the impact of the revision of
ongnal estimates, if any, 1 the noome statement, and the comesponding adiustment to equity over tha remaining vestng perod
{® Desfarred Annual Bonus and Long Term Incentive Plans

Whera defarred awards ara mads to Dwectors and senor sxecutives under edher the Incentive Share Plan or the Annual Bonus
Schemme, to reflect that the ewards are for sarvcas over a longer penod, the value of the expectad award 1s charged to the ncome
staternent on a straght-ine basis over the vestng penad to which the award miates

p) Cash and cash equivalents

Cash and cash equivalants ncludss cash-mi-hand, ceposits held at call with banks, and other short-term fughly bauid investments
with ongna matunbes of three months or less Bank overdrafts that are repayabls on demand and form an integral pant of the
Group’sczshnmagmwﬂaawﬂ@asamwwﬂdmshaﬂcashequw&m&fumwmdmmtdmsh
flows

&) Repurchase of share caprtal

When shara capral recogrised as equity 1S repurchasad, the amount of the consideration pad, nchading any directly atnbutable
costs, 13 recognised a3 a change in equty

) Provisions

A provision 1s recogresed in the balance sheet when the Group has a presant legal or constructive obbgabon as a resutt of a past
event, gnd it ts probable that an outflow of econoric benefits will be required to sattie the obigation Provisions are measured at
the Drectors’ bast estimate of the expenditure required to setie the obbgation at the balance shest date, and ara ciscounted to
present value where the effect 1s matenal

s) Trade and other payables

Trade and other payablas am stated at cost
f) Borrowing costs
All bomowang 0osts ara accruad n the incoma staternent on a tme basis

u) Fmanctal nstruments recognition and measurement

The Group has no denvatve contracts at the batance sheet date and therefore the raquements of the recogribon crtena under
IAS 39 am not elavant to the Group
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1. Significant accounting policies (continued)

v} Cntical accounting estimates and judgements

The preparabon of financal statements N confonmity with IFRS requires the use of certan cnbcal accountng estmates and
udgaments ummmltommwnnmpmdmmmmmm
MsmmmmwmmmmWMmmmmmommmm
of future events that am bebeved 1o be reasonabla under the crcumstances  Management ambcrpats that any estmates and
udgements made do not have a matenal effect on the results

In parbeudar, nformation about sgrdicant areas of estmation uncertanty and cnbcal udgements in applying accounbng pohaies that
have the most signficant effect on the armaount recogrised m the financial statements are descrbed n the followang notes

« Nota 1 - revenus recograion
* Nots 17 - utiksation of tax losses
+ Nots 18 — measurement of share-based payments

w) Now standards and interpretattons not yet adopted

At the date of authonsation of these financial statements, the folowing Standards and Interpretations which have not been appled
n thesa finanaial staternemns were N sSsug but not yet effectivo

FRS7 FrancalInstruments Discosures, snd the related amendment to IAS 1 on capdtal disclosures
FRIC4 Detamnming whether an Arangernent contans a Lease

IFRIC7  Appiying the Restaternent Approach under 1AS 29

IFRIC8 Scope of IFRS 2 Share-based Payment

FRICS Reassassment of Embeddad Denvatves

IFRIC 10 Intenm Financial Reportng and Imparment

The Dwectors antcpate that the adopbon of the Standards and interpretations In future penods wil have no mpact on the financial
staternants of the Groun except for addiional disciostres when the rlevant Standards come nto effect for penods commencng
on or after 1 January 2007

2. Segment reporting

The consoidated entty operatas n one business segment, beng that of recrutment services, and this & the Group's pmary
segment As a result, rno addihonat businass segmant information s requirad to be provdad The Group's sacondary segmant s
geographly The segment results by geography ane shown balow

{a) Turnover, gross profit and operating profit by geographic region

Tumover Gross Profit Operatng Profit
2008 2005 2006 2005 2006 2005
£000 £000 £000 £000 £'000 £000
Unciad Kingdom 312,408 269623 155,811 129,535 “210 31,939
EMEA 22993 159,157 128,577 85,138 u1n 19,449
Asi Partfic Australla 63,208 61,152 26,017 24,722 8,582 8,508
Other 20,370 15,565 1894 14315 8077 5,50
Total 83,578 8,717 4961 39,07 17,058 14,102
Amencas 30,081 18313 21,458 1287 1,867 1009
43,060 523810 348,817 267.581 97,367 66,519

The above analyss by destnabon 15 not matenally diferent to analysss by ongin

a7
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NOTES TO THE ACCOUNTS

2. Segment reporting (continued)

Tha analysss below 1s of the camying armount of segment assets, segmant kabdbes and capital eqpendire Segment assats and
kabiibes inchude tems diectly attnbutable to a segment as well as those that can be allocated on a reasonable basis The individual
geographic sagments excluda income tax assets and kabittes Capdal expenditure compnses addibons to property, plant and

equpmant, motor vehicles and computer hardwara/software

(b) Segmant assets, segment habilites and capital expendsture by geographic region

Total Assets Total Liab[ties Capital Expendthun
2006 2005 2006 2005 2006 2005
£000 - £'000 £000 £000 £'000 £'000
United Kingdom 88,384 66,379 73,228 39,159 3,113 wmnr
EMEA 91,281 64,532 29,734 3 p48 3,899 2400
Asia Pacific Ausstrala 14,592 12,258 54517 5547 958 77
Other 10,165 6.877 2,251 1,694 388 584
Total 24,757 19,133 T.708 .24 1,344 1.357
Amencay 11,520 8320 33710 1942 1,548 1.258
Segment assets/Tahilites/capital expenditure 215922 158,773 124,040 79,990 56,904 8132
Income tax 213 336 14,704 10,223
218135 159,109 135,744 90,213
{c) Turnover and gross profit by discipline
Tumaover Gross Profit
2006 2005 2006 205
£'000 £000 £'000 £000
Finance ang Accountng 408,250 335,207 202,542 159,463
Markabng, Sates and Retail 100,153 84,591 67,863 55,114
Legal, Technology, HR, Secretanal and Other 96,593 69,740 45,655 31,833
Engrneensyy, Property & Construction, Procurement & Supply Chan 44,062 272 757 21,174
643,060 523810 u8.817 267,581
{d) Tumover and gross profit generated from permanent and temporary placements
Turmover Gross Profit
2008 2005 2006 2005
€00 €000 £'000 £000
Permanent 276,348 205,482 261,000 194,967
Temporzry kyr XAl 318,328 87,817 72614
649,060 523810 348,817 261,581

The above analyses In notes (a) by operating profit by geograptuc region, (o} segment iabrfibes by geographu region, (¢} tumover
and gross profit by descipbng beng the professions of candidates placed) end (d) urnover and gross profit generated rom
pamanent and tamporary placements have been included as addmonal disclosure over and above the raquirements of 1AS14

“Sagment Reporting*

Nota (¢ tumover and gross profit generated fom permanent and temporary placements has been inchuded thes year i the

purpose of addmonat nformation




3. Other operating expenses

ANNUAL REPORT AND ACCOUNTS 2000

2006 2005
£'000 £000
Profit fox tha year ts stated after charging/{crediing)
Erripleyrhenit costs (Nate 4) 168,792 139,697
Exchange loss 124 141
Depreciation of property, plant and equipment - owned 5630 5201
Amortsaton of computer software 815 961
Fees payable o the company’s audidors for the audit ol the company s annial accounts <] 59
Fees payable 1o the company’s auditors and thew assoceates for other services to the group
- The 2udd of the company’s subSianes pursuani b legrstabon 362 355
Total st fees 425 414
- ther sarvices pursuant bo kegrstabon b %
Tax sernces 245 1
Cther servcey 45 -
Tota) non audt fees 318 217
Profit on disposal of property, plant and equipeent, and compter software 48 {183
Prodit on drspasal of busmess - {522
Operatng leass rentals land and buridngs 13543 12026
- plat and machmery 2505 1574

4. Employee Information

Mwmdmm(MMDMm)dummmmtmmdmmwmm

Executve Dwectors) at 31 Decamber 2006 wers as follows

2006 2005 2006 2005
Avesegs No Average No Total No Total Mo
Management 123 9 14 104
Chent servces 2,281 1,806 265 187
Admmistraton g21 848 94 851
3,305 2,748 3758 2928
Consuxands for contract hire {Nots a) - 53 - -
3,305 28M 3,758 2926
Note 2 The busness n which the Group employed consultants for contract hre was disposed of dunng 2005 (Sea Note 22
Drsposal of business)
Employment costs [inchuding Dractors” emotuments) compnsed
2008 2005
£000 £'000
Wages and salanes 140,806 115502
Soexal sectry costs 18,356 18,781
Pensaon costs - defined contributon plans 5,14t 4,620
Erqusty settied transacbons 447 2,594
168,792 139,697

Details of Drectors’ remunerabon for the year are provdad i the Drectors' Remunerabon Report on pages 3910 48

No staff ams empioyed by the parent comparry (2005 ) hence no remunamabon has been disclosed

89




MICHAEL PAGE INTERNATIONAL

NOTES TO THE ACCOUNTS

B. Financlal income/{expenses)

2006 2005
£000 £000
Fnanclal income
Bank interest recenable ) a21 3
Rnanclal expenses
Bank witevest payable (1.229) (776

6. Taxation on profis on ordinary activities
The charge for taxation 1s basad on the annual tax rate of 32 5% on profit before tax (2005 25 0% before exceptonal items)

Anatysis of charge n year

2006 2005
£000 £'000
L ncoma tax at 30% for year 17,694 12,522
Adpstments in respect of pror penods 1,228 120y
Oversaas ncome tax 14,515 7334
107 19,736
Deferved tax expense
Ongnation and reversal of temporary diferences (1,169 )]
Reducton i tax rate il -
Benefit of kax losses recognised (788) {2.621}
Deferred tx expenso (1,825) B30
Total incrume tax expensa in the incoma statement n.st2 18,506
Reconciliation of effective tax rate
2006 2005
£000 % £'000 %
Profit before taxabon 96,959 66,136
Profit on onmary activities befors tar multtphed by the standzrd rate of corperabon tax n the UK 29,083 300 19,841 00
Effects of
Desaliowahts tems and other pamanent mng diferences 554 1]:] 557 09
Unrebeved overseas bosses 381 a4 32 05
Uaksaten of 16525 not prewsly recognised (181 °2 (1.965) gy}
Recogrunon of further Ipsses not prevousty recogresed {948) LRy @621 “o
Higher tax rates on overseas eammngs 1,637 17 483 o7
Adustment to tax charge un respect of pnor penods an 10 120y o0y
Tax expense and effectva rats for the year Nns2 s 18,508 250
2006 205
Tax recognised directly bn equity £000 £000
Relzing 1 equity settiod transachons @309 (U228




\
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7. Current tax assets and ilabliities

The curmant tax assat of £0 2m (2005 £0 3m), and current tax kabdty of £11 7m (2005 £10 2m) represent the amount of ncome

{axas recovarable and payable in respect of current and pror pandads

8, Dividends
2008 2005
00 £000
Amounts recogrésed as distributions to oguily hokiers In ths year
Final dvidend for the year ended 31 December 2005 of 3 5p per ontlntary share (2004 2 75p) 12,100 9,444
Intenm dwdend for the year ended 31 December 2006 of 1 8p per orrtrary shara (2005 1 5¢) 5,988 4,988
18,088 14,432
Amounts propased 23 distribulions th equity holdars In the year
Proposed final dwdend for the year ended 31 December 2006 of 4 2p per ordwsary share (2005 3 Sp) 13,859 11,497

The proposad final dividend had not been approved by shareholders at 31 December 2006 and thenefore has not been included as

a kabity The comparatve final dradend at 31 December 2005 was also not recogrusad as a abdty n the pror year

The proposed final dmdend of 4 2p (2005 3 5p) per ordinary share wil be paxd on § June 2007 to sharehalders on the regster at

the close of business on 4 May 2007, subact to approval by sharehoiders

When the Comparny pays a dmdend to shareholders, thera may be ncome 1ax consequences The mpact wil depend upon the

indnndual croumstances of the sharehoider

8. Earnings per ordlnary share
The calgtaton of the basic and diuted earmings per share is basad on the followng data

Eamnings 2008 2005
Eamungs for basic and diuted eamngs per share (€000} 65447 49630
Kumber of shares

Werghted averaga number of shares used for basic ezmings per sharg (000} 334,744 336,283
Diiubon effoct of share pians {000) 8,888 9,04
Dikuted wexghted average number of shares used for diuiad eamngs per share {000} 3435 345297
Basx earungs per share (pence) 196 L)
Duuted earmings per share {pence) 190 a4
The above resufts relata to conbnung operabons

Basic

Basic eamings per share 1s calculated by dviding the profit attnbutable to equity holders of the Company by the weghted average
number of ordnary shares in s5ue dunng the year, excluding ordinary shares purchased by the Company and heid in the EBT

reserve

81
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9. Eamings per ordinary share (continued)

Dhluted

Dxuted samings per shara s calculated adustng the weightod average number of ordinary shares outstanding (o BSSUMe conversion
of a dilttve potental ordnary shares This calculabon detenmines the number of shares that cousd hava been acquired at far value
(determmned as the averages market pncs of the Company's shares) based on the monetary value of the subscrption nghts attached
to the outstanding share optons The number of shares cajcutated 1n the basic eamings per share is then adjusted to reflect the

number of shares deamed to be ssued for ni consderabion as a resudt of the potenimal exercsa of exsting share opbons

The remaning shars opbons that are currently not diutve and hence excluded from the diutive earnings per share calcutaton
raman potertally diutve untl they are erthsr exercised or they bpsa

Patential future ordmary share transactons

It remains the Company’s intenbon to use suplus cash to repurchase and cancel ts shares

10. Property, plant and equipment

2006 2005
Furniture, Furnfturs,
Lsasehold  fixtures and Motor Leasetcld  fixtures end Mator

gty equipment vehictes Totzd provemerts  equipment vehcies Total
Group £000 £'000 £'000 £'000 £7000 £000 £000 £000
Cast
At 1 Jaruary 15,853 27633 4,125 4517 14,428 25,586 3454 43,466
Addibons 3z 4,953 997 9,167 2,09 4,083 093 1167
Drsposals (1.753) {1,453 (855) {4.071) {546} @215%) 2341} (5,042
Effect of movemants o foreign exchange (322) (697) (26) {1,045) (18 125 19 126
At 31 December 17,085 30,442 .20 49,768 15,953 276539 2128 4M7
Deprecixtion
AL 1 JamvRry 7824 17,505 22 26,051 6549 16,353 1,625 247271
Charpe for the year 2,018 3,062 552 5,630 1,774 2,875 552 5201
Drspasals (1,068) {1,353) 483 (2,905} 500 {1,959 {1442 [.890
Eltect of enovements in forexgn exchange (157} 397 {4) {558) 1 32 (13 2
At 31 December 8614 18417 787 28,218 7.824 17,505 22 26,051
Net book vatus
Al 31 December g4nt 11,625 1,454 21,550 8,129 10,434 1.403 19,666
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11. Intangible assets

2008 2005
Computer Computer

software Googwlll Totat saftwamn Goodwll Tota)
Growp £000 £000 £000 £000 £000 £'000
Cost
A1 January 5,47 1,539 8,866 4,596 1,539 6,135
Addibons 37 - 37 %65 - 965
Drsposals @) - 9] 244) - {244
Effect of movements n forelgn exchange (150) - {150) 30 - n
At 31 December 5,931 1,599 1470 5347 1,539 6,888
Amostisation
At ¥ Jamzry 3138 - 3,135 2,4R - 2402
Charpa Tor the year 815 - 815 961 - %61
knparment - - - - - -
Orsposals @ - @ @18 - 28
Effect of movements in loregn exchango o - 76 (10 - 0
Al 21 December 8n - an 3,13 - 3135
Net book value
Al 31 December 2,055 1,539 3,508 2212 1,539 37151

Impairmaent tests for goodwill
Goodwll 1s allocated to the Group's cash-generabng units {CGUs) dentified acconding to the country of operation
A summary of the goadwil allocaton i presentad balow

2008 2005
£000 £'000
K 1,274 1,274
USA 214 214
Sugzpore §1 L)l
1,539 1,539

In assessng value I Lsa, the estmated future cash flows are caleulated by propanng cash flow forecasts denved from the mast
recent financial budget and an assumed growth rate of 5%, which does not exceed the long-tenm average growth rate of the
relovant markets The terrminal value of the cash flow s then caoutated by discounting using the Group's weghted average cost of
captal (8%) i the recoverable amaunt of an asset s estmatad to ba less than its carryng amount, the camying amount of the asset
15 recuced to s recoverabls amount An mpairment loss s recogrmsed as an axpensa

The Group tests goodwll annually for impaimment, or mone frequently if there are ndications that goodwil might bampared 1t s the
opruon of the Dractors that at 31 December 2008 there was no impawment of ntangible assets

12. Investments

Sutrskiiary
undertaidngs Totad
Company £000 £000
Cost
Al 1 January 2006 (29 restated) 427,345 427,45
Derecognised on vestng of LTIP's end defermed bonus shares {568) 568}
At 31 Gecember 2006 BT 28,777

Tho dercogribon of assets represents the decrsase of the parmnt company’s holding of own shares which have vested and
transfemad to benefical holdars
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12. Investments {continued)

The Compriny's pancpal subssckary undartatings at 31 Decamber 2008, ther prncipal actvbes and courtnes of ncorporation &e

sat out below

Name of undertaking Country of incorporation Principe) ectivity
Mechanl Page Recristment Group Luteted Urrted Kingdom Haldng company
Mschael Paga Holdngs Lumited Uncied Kingdom Support senvees
Muchael Page intemabonal Recnatment Limezed® tined Kingdom RocrLment consultancy
Mchae! Page UK Limded Urstad Kingdom Recrutment consuttancy
Muctasl Page Lmied Urited Kingdom Racrintme consuftancy
Accauntancy Addibons Lunsted Urited Kingdom Racrintmen consultancy
Muchael Page ktermabonal Belgram) NV/SA Beigum Recnutment consulttancy
Page inenm (Beigum) NV/SA Belgum Recruiment consubtancy
Machese! Page intematonal fFrance) SAS France Recrutment consuftancy
Page Personnel SAS France Reonrirent consuftancy
Muchaed Page intematonal Deutschiand) GmbH Gertnany Recrutment consutancy
Mchael Page Wtematonal fretand) Limited Iretand Reonitmerk consultancy
Mechaed Page Internatonal ftaia SA ftaly Recrutmert consitancy
Page Persoanal taha SpA ftaly Recrutment consuiltancy
Maichael Page Intemationa! (Nedertand) BY Nethertands Recrutment consultancy
Page Intenm BY Netherlands Recrutment consuttancy
Mechael Page intematonal {Poiand) Sp 2 00 Potand Recrutment consultancy
Muchael Page intemabonal Empressa do Trabaho Tempordrio @ Servicas de Consultadorta Lda Portugal Retrutment consuftancy
LLC Mxchas! Page intemabonal RU Aussia Recryiment consultancy
Michaef Page internatmnal (BA) (Pry) Litutad South Africa Recrugment consultancy
Michat Page ntematonal (Espanz) SA Spaln Fecrutment consultancy
Page Personnal (Espana) 54 Spain fecrutment consultancy
Michael Page internatonat (Sweden} AB Sweden Recrudment consutancy
Mechae! Page intematronal Switzertand) SA Switzerand Recrztment consuftancy
Michael Page intemational (JAF) Limited Unsted Areb Emraies Recrutment consuftancy
Mxhzet Page nternationa! {Austraiia) Pty Limried Nm'ata Racrutment consultancy
Michael Page Wntemabenal (Hong Kong) Limeted Hong Kong Racrtment consuttancy
Michael Page Intematona apan) KK Lepan Recrutment consuftancy
Muchae! Page intesreatonz) Pie Limded” Singapare Racrutmet constitancy
Machae! Page ktemabonal (Brasé) SC Lida Brazl Recrumment conuancy
Michae! Paga intemational Cenada Limeed Carada Racrutment consutancy
Michael Page intematonal Mexco Reciutamuentn Especezado, SA. do CV Mexico Recrutment consutiancy
Michael Page Intermabonal inc® Unsted States Regrutment consuttancy

“The equity of thesa subsidary untedakangs is heid diractly by Michasl Page intematonal plc Al compares have been nchuded n

the consolidabion and opéerate pnncpaly in ther country of mcorporabon

The parcantage of the sssued share capal hekd 15 equvalent to the percentage of votng nghts hekd The Group holds 100% of 2t
chasses of issuad shams capda! The shara capial of al the subsiliary undertakings compnss ordmary shares, with the excepbon of
Michasl Pags Internabonal Recrutment Limted which compnses 1 ordinary share and 421,544,428 prference shares
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Company

2008 2005 2006 2005
£000 £000 £000 £000
Trade recervables 121,515 B5 059 - -
Less provison {or impazment of recesvables 3270 (2.326) - -
Net ade recenaties 116,245 82,731 - -
Other recervabies 4467 3.854 307 -
Prepayments and accrued mcoms 21,01 18,350 25 15
143813 104 935 332 15

Hon-current
Frepayments and accroed incoms 1927 1,106 - -

Al ron-custent recenvables are due within five years from the balance sheet date
The far values of trade and other racenablas are not matenally diffarant to those disclosed abave

Cradit nsk

Management has a credit pobcy In placa and the exposure to cradit nsk s monitored on an ongong basis

At the batance sheet date there were no significant concentrations of credit nske. The masermum exposure to credit nsk 18 represented

by the camying amount of each financal asset In the balance sheet

14. Trade and other payables

Company
a9 restated
2006 2005 2006 2005
£000 £'000 £000 £'000
Gurrent

Tracle payalies 5630 4,608 - -
Amourits owed to (Foup companies - - 191,574 170,134
Other tax and socal secunty 28,500 26,098 - 1
Other payables 10070 8837 - -
Accruals 3,558 31,579 4l 2
Deferred rcome 579 502 - -
83,525 71,624 191,585 170 147

Nen-curmen
Deferred income 495 350 - -
Ches bax and socal secunty 635 e - -
1,130 652 - -

The far values of rade and other payables ane not matenally dffarent 1o thasa disclesed above
The tota! fability relating o other tax and soaal securty ncludes a batance of £2 5m (2005 £2 9 retatng to soca] charges on

share basad payments
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18. Bank overdrafis and leans
Company
2006 2005 2006 2005
£'000 £000 £'000 £'000
Bark gvertrafts o %1 - -
Bank loans 39,150 6100 9,150 8,100
29,193 5,981 39,150 8,700
The borrowings stated above ane mpayahbis on demand o otharwise within one year
The camying amounts of the Group's bomowings an denorranated n the followng curmencies
Stering Euro US Dollar Totaf
31 December 2006 £000 £'000 £000 £000
Bank overtrafts ) - - 4 a
Bank loans 39,150 - - 29,150
33,150 - 43 34,193
31 December 2005
Bark overdrafts - 281 - 281
Bank loans 6,700 - - 6,700
6,700 281 - 6591
Bank overdrafts are repayabie on demand
At 31 December 2008, the Group had avalable £10 2m (2005 £44 8en) of undrawn committed bomowng facilites in rspect of
whech a¥ conditons precediant had been met
Tha average nterest rates pard were as folows
31December 31 Decamnber
2008 2005
Bark overdraits 426% 5E3%
Bartk loars $40% S46% !
Interest rate nsk

The exposure to nitenest rate and quimency nsk anses \n the normal coursa of the Group's business

Bomowngs am aranged at floating rates, thus exposng the Group to cash fiow mterest fate nsk, The Group does not consider

thes sk as sgndficant

The banchmark rates for determinng floatrg rate kabities ar based on reevant nahonal LIBOR equivalants

Cumency rato nsk

An explanaton of tha Group's treasury polcy s includad n the Anance Dwrectors review on page 25




18. Provislons for liabilities
!
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Group Campany
2006 2005 22006 2005
£'000 £000 £'000 £'000
A1 Jarzry 578 1,188 - -
Uniksad 0 year (324) @139 - -
Al 31 December 192 576 - -
2006 2005 2008 2003
£'000 £'000 £000 £'000
Analyss of ital provisions
Non-cusrent kateihes - 192 - -
Cuerent kabibtes 192 384 - -

192

§76

Tha provision at 31 Decernber 2008 refates to rentals and other unavoidable casts on onerous lease agreaments 0N PIOPErtes I

the UK The Group expects to utiisa the provision over the next year

17. Deferred tax

mfdbwmmﬂnnmdafermdmxhabdmesmﬁm&moogmedbym&ow.andmenumvernstrueon.dunngm

current and pnor reporting penods
Accalerated tax  Share-based

deprociation payments  Taxlosses Gther Tota!
£'000 £°000 £000 £000 £'000
At Jamsry 2005 m {1.,480) - ] (1,734
Crads to equrty for the year -~ {4,228 - - 4228
Crach! to profit of 10sS tor the year 1G] {552 @621 50 {2.230)
Exhange dierences m - - 8 “
A1 January 2006 el {8,260) 621 {502) {9.108)
Recognesed i ety fox the yoar - 1,318 - - 1,318
Recogisad i profit of loss for the year 13 {42 {788) (439 {1,958)
Changes nran - - N - an
Exchange dferences - @ %4 6 268
Al 31 Dacember 2006 288 {5.656) a4 (335) p.un

Certan defarmed tax assets and Labibes have been offset in acoordance with tha Group's accounting pobcy The following s the
analyss of the daferrad tax batances (after offset) for balance sheet purposes

2006 2005

£000 £000

Defered tax assets 847 (9,255)
Deferred tax habdres - 147
OM7) (.108)

a7
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17. Deferred tax (continued)

At 31 December 2008, unremitted eamings of oversaas Group companss amounted to £40 2m (2005 £17 6m) Unremited
earnngsmaybelab!emmmmﬁ%m{&amfammmwﬂwmmbﬂmwas
dmdends Howsver, no tax 5 expected to be payabla on them

Cortain of the Group's overseas operatons have curent and pnor year tax lossas, the future uthisation of wich 5 uncertan
Accordngly the Group has nat recognsad a deferred tax asset of £0 8m (2005 £0 5m) n respect of tax losses of overseas
companes These tax losses are avalable to offset future taxable profits in the respective Jnsdcbons

All of the dealerred tax asset for losses of £3,114,000 © dependent on ansing future taxabie profts Of tha recogresed defermed tax
assat, m,oss,omBmoogrusedwﬂfmtanmnesmxmb&snMnmaanmtyearMekmasrwebemmoogusad
gven managaments' expectations for the busnesses to which they retate for 2007 and the oocurance of one-off costs within 2006
that ana not expectad to re-occur

18. Called-up share capital

2008 2005
Number of Kumber of
£'000 shares £'000 shares
Authorteed
Ovetnary shares of 1p each 5713 871,250,000 5713 571,250,000
Allotted, called-up and fully pald
A1 Jamsary 3326 132,637,799 3572 357,202,789
Shares ssued 28 agam - -
Cancetabon of own shares 23 (23,270,000) 48) (24,565,000
At 31 Decemnber 3332 32078 338 332637799

Executive Share Option Scheme (ESOS)

The Group has an Executve Share Opbon Scheme (ESOS) that entties key managemsnt personnel and senor employess to
recave shares in tha entity In accondance with these programmes, opbons are axarcsabie at the market pnce of the shares at the
date of the grant

Two grants under the ESOS were made before 7 November 2002 Tha recogrrbon and measurement pancples in IFRS 2 have
bean appiad to all grants after 7 Novermber 2002 They have naot been apphed o the two grants made pnor to 7 Novermber 2002
In acoorcance with tha transmonal provisions in (FRS 1 *First-tma Adopbion of Intermabional Fnancial Reporting Standards® and
IFRS 2 "Share-based Payment”

At 31 Decamber 2006 the following opbons had boen grantad and remained outstanding n respect ¢f the Compary's ordnary
shares of 1p under the Michasl Page Exacutive Share Opton Scheme  All opbions granted are settied by the physical detvery of
shares The Group has no legal or constructive abiigation to nepurchase or settle the options n cash
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18. Called-up share capital (continued)

Exaculive Share Option Scheme (ESOS)

Balance & Ho. of shares

1 Jamey Grarttad Exercisd Logsed oustaiing 2131 Bass Exercios prico
Year of grant 2006 nysy Inyr nyear Decombar 2006  EPS par share Exervise pexlod
2001 o= 1) 21,166,055 - {14,045021) (1,568,134 5,552,000 99 175p  March 2004 - March 2011
2002 (Note 2)° 2,323,750 - {2.125,250} - 197500 106 186p Mach 2005 - March 2012
2002 qote 21 3,343,750 - {2.933,750) - 410,000 58 18680  March 2006 - March 2012
2003 figtz 2)* 6,120,000 - {4242,700) {50 000} 187,300 58 815p 86 1p Apni 2006 - Apal 2013
2004 (ote 2) 2,463,000 - {50,000 {239,225) 247315 41 171p-190 3p  March 2007 - March 2074
2005 Pictn 7 2,650,000 - (0,000 {294,200 2305600 75 19075-1916p Mach 2008 - March 2015
2006 (kra 2) - 2,123,500 - (100318 2023184 155 399  Mach 2009 - March 2016
Total 2006 38,066,555 2123500 R3447721) (2261879 14,480,459
Weiphted averape exermse

1 1 1

prce 2006 () 63 3w £0 80 184
Total 2005 29,782,159 2,770,000  (426556) (4,050045 38,066,555
Waighted average exercise g
e 2005 ) 161 191 132 1 168
“Thesa optons hawa fully vested

3,496,366 optiens wer exarcisable at the end of 2006 at a waightad average exarcise pnce of £1 51 {2005 £1 75}

in 2008, ophions were granted on 7 March with the estmated far values of the optons granted on that day of £3 10 In 2005,
ophons were granted on 28 February The estmataed far values of the options granted on that date was £1 91

Share options are granted under service and non-market performance conditions These condibans & not taken o account m
the far value measurament at grant gate Thera are no market condkbons assocatad with the share opbon grants other than those
on the inbal grant in 2001

The optons outstanding at 31 Dacamber 2006 have an axercsa pnce n the rnge of 81 5 pence to 309 9 pence and a weighted
average oontractual ifa of 6 3 years The far vatues of options grantad dunng the ysar wera calculated using the Black-Scholes
ophon pncing madal The inputs Info the model were as folows

Share Qption Scheme tncentive Shars Schemo Beferrad Bonus Shares

2006 2005 008 2005 2006 2005
Shars pnce {E) 310 191 310 193 310 163
Average exercise prce (£) 310 191 i Nil Nit Nil
Weighted average fax value (5} 310 19 310 15 310 183
Bpected volatity 5% 5% 5% 5% 5% %
Expected bia 5 years 5years Jpars Jyears I 3yezrs
Risk free rate 475% 4753% 475% 475% 475% 475%
Expected doend yield 15% 2% L] Ni Rl il

Bxpected volatibkty was determined by refarence to histoncal volathity of the Comparny’s share pnce since flotabon Tha expected
Ifa used n the modsl has been adjusted, basad on managemant's best estmalte, for the effects of non-transferability, exercise
restncbons and behavioural considerations  Expectations of early exercise are incorporated into the Black-Scholes option
pncang modd

The Group recognsed total expenses of £4 5m {2005 £2 7m) related to equity-settled share-based payment trnsactions dunng
the year
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18. Called-up share capital {continued]
Optron plan detaills

Note 1 Pre flotation options

On Natation, options over 33,750,000 (9%) ordinary shares were granted to the Execuive Drectors and 427 employees These

ophons ane subject to the following

(&) 55 6% of an ncmdual's option entiernant wil nomally only be exercrsabie to the extent that Eamungs Per Shars (EPS) targets
have been satsfied over a penod of 3 to 10 years None of thess optons wil vest uriess EPS has grown n ne with the UK
Retad Pnoes Index (RPY) plus an average of 5% per annum Al that paint ona third of thes portion of the opbons vest if EPS
Msmmmmw.mngmeasesmasbdmmmsummo%oithspomonofmeopbonsvastm'e'e
EPS growth matches RP1 plus an average of 10% per annum The basa eannings per share 5 9 9p The results for the year
endad 31 December 2005 met the EPS performance conditions for 85% of the outstanding optons  The resutt for the year
endad 31 December 2006 met the EPS performance conditions for the mmainng 15% of the outstanding options, thesa wil
vest on 1 March 2007

{t) 44 4% of an indmdual’s opton entitement wil normally only be exsrcisable to the extent that share pnca growth targets have
been satsfied over a penod of at least 3 years None of these options wil vest unless the Company’s share pnce has acheved
50% growth after 3 years and not later than 6 years At that pont one thind of ths portion of the opbons vest Vesting then
ncreases progressvely for further shame pace growth untl ful vesting oceurs where there s 200% growth after 3 years and not
later than 5 years Thesa hurdies nse from the fifth anniversary of the date of grant at compound rates of growth of 8 45% and
24 57% respectvely At 31 December 2006, the performance condihars were met for 62 4% (2005 33 7%) of the outstanding

share pnca dependent opbons

Note 2 Grants post flotabon

The respective base eamngs per share for sach grant am shown n the table on paga 89 For the 2004, 2005 and 2006 grants, the
pedormance conditon 1s testad on the third annversary and no retesting will occur thersafter Thesa optons were grarted sutyect
to a performance condibon requinng that an opton may only be exercrsad, N nomal croumstances, if there has been an ncrease
in base eamings per share of at least 3% per annum above the growth in the UK Retal Pros indax

Al future grants of options under this scheme wil be subect to smiar EPS performance condibons which 1s considerad the best
measurs of the Group's performance and 1s desgned to provide a direct ik between the rewards for axacutves and the retumns to
shareholders, whilst al the same time ensunng that semor executves can measura the results of ther efforts through the Company's
share pnce

Other share-based payment plana

The Company aiso operatas an Incentve Shara Plan for the Executve Directors and senor employess and an Annual Bonus
Ptan for the Executive Directors  Detas of thess schemes are disclosed on pages 39 and 40, and are settted by the physical
debvery of shares, cumently satisfied by shares heid in the Employes Benafit Trust, to the extent that servce and performance
condrions ara met
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19. Resarves

Share pramium
Theshareprmmacowntlﬁsbeenestabﬂsmdtomprasmmaaxeessofmmedwapmemmmvamdme
ghares on the exenciss of shara opbons

Capital redempton reserva

The captal redempbon reserve retates to the cancallaton of the Compartys own shares The (ncreass n the year epresents the
nominal vatus of the 23,270,000 shanes cancallad dunng the year as shown n Note 18

Reserva for own shares

AL 31 Decemnber 2006, the EBT reserve consisted of 5,552,237 (2005 5,640,715) ordinary shaves held by the Employes Benefit
Trust represanting 1 67% of tha cated-up sham caprtal with a market value of £14 7m 2005 £15 2m)

Atotal of 1,805,754 shares have been allocated (o satisfy awards mads under the Incentive Share Plan, and 576,820 deferred
shares have been allocated under the Annual Bonus Plan Dradends are pard on these shares and they are included in the
EPS caleulation  Dvidend mcoma on the remaining 3,259,141 ordinary shares has been warved, and they ame excluded from
the EPS calculation

Currency transiation reserve

The transiaton reserve compnses a3 foregn exchange diferences anang frorm the translation of the financial statements of foregn
operatons that are ntegral 1o the operatons of the Comparty

20. Cash flows from operating activities

Group Company

2006 2005 2006 2005

£000 £'000 E'000 £°000
Profit before tax 96,959 56,138 8,665 11,142
Deprecaton and amonisation charpes G445 6,162 558 -
Profit on s of propesty, pam and equypment, and computer software “8) 083 - -
Profit on e saia of business ote 22) - 629 - -
Share schema charges 4,168 2.694 - -
Net finance cost 408 383 BH 511
Operating cashitow before changes m workung c2pital end provisions 107,932 74,570 8124 11653
wrease i recenables (42376) (17,907 @19 -
Increase n payables 13,655 9381 H428 29,101
Decrease W provisions (384) ©3 - -

Cash ganeratad from operations 78827 65,432 2234 40,754

71
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21. Cash and cash equivalents

Growp Company

as rextated

2006 2005 2006 2005

£000 £'000 £000 €000

Cash at bank and n hand 23,355 1,035 - -
Short-term deposits 12,232 8,965 - -
Cash and cash equivalants 35,587 20,060 - -
Bank overdrafty “3) a1 - -
Cash and cash equivaients m the statement of cash flows 35,544 19,779 - -
Bank loans . (39,150 6.700) 9,150) {5.700)
Net (debfjfunds (3,606) 13,079 £9.150) {B.70G)

22. Disposal of business

hmapml'yaa'.theGmupsoidamededﬂgnwmwnmtofmmwfummmmgnapmmm
disposal of £0 Bm Mo assats, kabihes or cash were dsposed of, with the dispasal compnsng busness confracts only and
assocated costs The trading and cash effects of this business dunng the year wera not matenal

23. Commitmenta

Operating lease commitments
At 31 Decamber 2006 the Group was committed to maka the folowing payments i respect of non-cancelshis operatng leasas

Land and bulldingy Other

2006 2005 2005 2005
£000 £000 000 £000

Leases whoch exum
Withry orme year 1,034 2,205 284 245
Vithen two to fve years 25,250 17,118 4,645 2,820
After Dve years 5088 50,517 - -
79,402 T0.440 4529 . 3,065

The Group leases vanous offices under non-cancelable operating lease agreements The leases have varyng tenms, escalaton
clauses and renewal nghts

The Group also leases vanous plant and machnery undier operating lease agreements The Group 15 required 1o give a varying
notce for the termunaton of these agreaments
Capital commitmants

Tha Group had contractual captal commutments of £0 6m as at 31 Decemnber 2008 (2005 £0 4m) relating to property, plant
and equpment The Group had contractual captal commitments of £0 2m as at 31 December 2006 (2005 Erul) relating to
computer software

VAT group registraton

As & resutt of group regrstraton for VAT purposss, the Companty s contngoently Eabia for VAT Eabiibes ansng n other companss
within the VAT group whuch & 31 Decernber 2008 amounted to £6 3m (2005 £6 4m)
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24, Contingent llabilities

The Company has provded guaranteas (o other Group undertaiangs amaountng to £8 8m (2005 £5 Om) n the ordnary course of
business 1t s not anboipatad that any matenal Eahfihes will ansa fom the contingent Babibes

25. Events after the balance sheet date

Batweon 31 December 2006 and 16 February 2007 164,434 opbons werd exerczsed, which has led to anncrease of share capxal
of £1.614 and an moreasa n share premum of £299,883

26. Related party transactions

Identity of related parties

The Group has a related party refationship with its Drrectors and members of the Executtve Committee, and subsicianes
{Note 12}

Transactions with key management personnal

Key managemant personnal ara deemed to be the Dectors and members of the Executve Committee Tha remunerabon
of Dwrectors and membars of the Executve Committea s determined by the Remunaration Committee having regard to the
performance of ndmduals and market trends For transactons with Drectors sea the Remunarabon Repot on pages 39 to
44 Transactons with the remaning members of the Executive Commuties are disclosad below

Inaddibon to ther satanes, the Group also provides non-cash benefits to members of the Exacutive Committee, and contnbutes
to a post-empioymant dafined contnbution pension plan on ther behall, details of which are given in Note 1

The compensations of tha members of the Executve Committes who are not Directors era detalad below

2008 2005
£'000 £'000
Short-tarm employes benefts 458 85
Pension casts - deflnes contnbubon plans k) 2
Termination benefits ] -

Relacaton costs of £98,000 wers ncurred in tha year for key management parsonna Thair compensaton 1s ictudad memploymen
costs (Note 4) )

In addmon, 50,000 ophons wers grantad under the Exacutive Shame Option Schems to the members of the Exacutve Committee
dunng the year at an exercise pnce of 309 9p

The ncrease in emoluments o the curent year reprasants mambers bang on the Committes for a fud year

Transachons between the Company and s subsidanes, which am related partes of the Company, have been elrminated on
consobdabon and am not disclosed 1 this note Detatls of transactons between the parent company and subsickary undertakings
an shown below

Amounts owed by Amgunty owed to
Dividends recelved retated parties relzted partlies
2008 2005 2008 2005 2008 2005
£000 £'000 £000 £'000 €000 £000

8,140 1,658 33,067 47576 29841 218,224
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SHAREHOLDER INFORMATION AND ADVISERS

Annua! General Moeting

To be haid on 23 May 2007 at 12 00 noon at Victona House, Southasmpton Row, London, WC1B 4B Every shareholder s enttied
to attend and vote at the mestng

Final dividend for the year ended 31 December 2008
To be pad (i approved) on 5 Juna 2007 to sharshokdars on tha register on 4 May 2007

Company secretary
Kehn Stagg

Company number
3310225

Reglstered office, domiclle and |legal form

The Compary 1s a imted kabity company incorporated and domicied within the Unded Kingdom  The address of s regrsterad
offica s

Page Houss, 1 Dashwood Lang Road
Addlsstone, Weybndge KT15 20W

Tal 01832264144
Fax 01932 264297

Auditore Solicitors Reglstrars
Deloxtte & Touche LLP Harbert Srreth Capda Regestrars
Chartered Accountants Exchange Housa Northern Housa
Stonecutter Court Pnnmyoee Streat Woodstone Park
1 Stonecutter Street London EC2A 3TR Fenay Bndge
London, ECAA 4TR Hucddersfield

Wost Yorkshwe

HD8 QLA

Joint Corporate Brokers Bankers
Cgroup Deutschs Bank HSBC Bark pi;
33 Canada Squae Winchester House West End Busmness Bankng Canfre
Canary Wharl 1 Grsat Winchester Street 70 P2l Mal
London E14 508 London Londion SW1Y 5GZ
EG2ZN2D8B

Koy dates
Ex-Dmdend date 2 May 2007
Record date 4 May 2007
Annual General Mecting 23 May 2007
Paymen of proposed final ordinary divdend 5 June 2007

Intenm results announcement 20 August 2007
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FIVE YEAR SUMMARY
INCOME STATEMENT
UK GAAP 1FRS

2002 20 2004 2005 2008

£000 £000 £000 £000 £000
Tumoves 383470 372518 437 523810 642,060
Gross prait 192,640 178,485 210,841 27,581 8817
Qperatng profi 32,136 0,783 33858 63,519 91,357
Profi before tax 32,597 22,409 33,859 85,135 96,059
Proft sttnastable to equdy hokders 2,154 13,745 .36 19,5% 65,7
Basic earmings pes share (pence) 58 38 98 148 106

The amounts disclosed for 2003 and sarber pencds are stated on the hasis of UK GAAP because # ts not practcable to restate amounts for pencds

pnor to tha date of transton to IFRS

78




MICHAEL PAGE INTERNATIONAL

76

ANNUAL GENERAL MEETINQ
Notice of Meeting

Nohos 1 harsby given that tha Annual General Meeting of the Comparsy will be held at Victona Housa, Southampton Row, London,
WC1B 4J8 on 23 May 2007 at 12 00 noon for the followng purposes

3%

L= T+ I R |

To recanve and approve the reports of the Drectoes and aucdtors and accounts for the year ended 31 Decamber 2006

To declare a final dvwdend on the ordinary share capital of the Company for the year ended 31 December 2006 of 4 Zp
per sham

To re-glect Chastes-Henn Dumon as a drector of the Company (Note 2)

To re-olect Sy Adnan Montague as a divector of the Comparny (Note 2)

To re~elect Stephen Box as a director of the Company (Note 2)

To propose the following ordinary resclubon

That tha Dwectors’ Remuneraton Report for the year ended 31 December 2006 be recerved and approved

To re-apposit Delatte & Touche LLP as audiors of the Company to hold office untl tha conclusion of the next Annual General
Mestng at a remunerabion to be fixed by the Orectors

To propose the following ocdinary resoluton

That the Drectors be and are hereby generatly and uncondibonally authonsad for the punposas of Secton 80 of the Compares
Act 1985 (the “Act) to exercse al powers of the Company to alict relevant secuntes (as defined in Section 80 2) of tha Acj up
to an aggregate nommnal amount of £1,099,699 to such persons upon such condtions as the Drectors may determne, such
authonty to expra at the concluston of the next Annual General Maating of the Company save that the Company may before
such expury make an offer or agreement wisch would or mght requere refevant sacunties to be allotted n pursuance of such an
offer or agreamant as if the authonty conferred hereby had not eqared Note 4)

To proposa tha following spacal resokubon
That the Directors be and am hereby empowarad pursuan 1o Secbon S5 of the Compames Act 1685 {the “Act”) to alot equity

secuntes (as defined i Section 94 of the Act) for cash pursuant to the authonty confarmad by resotuton 8 above as if Section
89 (1) of the Act did not apply to such alotment prowded that thes power shall be mited to

{2) tha alotment of aquity secunties m connecton with a nghts 1ssue and so that for thss purpose “nghts ssue’ means an offer
of equity secunbes open for accaptance for a pencd fixed by the Dxrectors to holders of equaty secuntes on the regsster on
a fxed recond date m proporbon 1o therr respective hokdings of such sacunbes or n accordance with tha nghts attached
thersto but subject to such exdusions or ather arrangements as the Deactors may deem necassary or expedient to deal
with fractonal entilements or legal or pracheal problems undar the laws of any overssas temtory or requrements of any
recogrsed raguiatory authonty or stock exchange in any country or arty matter whatever, and

{b) the aliotment {other than withi the authorty conferred n sub paragraph (a) above) of equety securtiss for cash up to an
2ggregate nomunal amount of £166,621,

and shal expue at the conclusion of the next Annuzat General Meetmg of the Company when tha general authonty under

Resofson 8 shat expue, save that the Company may before such ey make an offer or agreament wiuch would or mght

require equily securnes to be allattad i pursuance of such an offer or agreemeant &s d the authonty conferred hareby had not

expered [Nots 5)

10 To propasa the followng special resolbon

That pursuant to the Company's Ariclas of Assocabon and Sacbon 166 of the Companies Act 1985 fthe “Act), the Company
be and 1s hersby gensraly and uncondkhonally authonsad to make market purchases of ordnary shares of 1p sach nthe capral
of the Company prowded that

{a) the maamum number of ordinary shares hereby authonsad to ba purchased is 33,324,208,

(b} the meermum pace whech may be pad for each ordnary sham s 1 pance,

(&} the maxmum pnce whuch may be pad for each ondinary sham s in respect of an ordinary share contracted to be purchased
on any day, an amount equal to 105% of the average of the mid-markat quotabons for an ondinary share of the company
as denved from The London Stock Exchange Dady Officeat List for the five busness days imenedkately preceding the day on
which the omdinary sham 13 contracted to be purchased,
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{d} the authonty hereby confarred shal expae at the conclusson of the next Annual Generad Mestng of tha Comparty after the
date of passing this msotution, unless such authonty 15 renewed pnor to such tms, and

{e} the Company may conciude a contract to purchase omtinary shares under the authormty hemsby conferrsd pnor to the exprry
of such authorty wivch wall or may be exercised wholly or partly after the esqury of such authonty and may makea a purchase
of ordmary shares n pursuance of any such contract as € the authonty hereby conferred had not expired fNote 6)

By order of the Board

[/

Kehan Stagg

Company Secretary

Page Houss, 1 Dashwood Lang Raad
Addlestone, Waybndge KT15 20W

Registered n England No 3310225
28 February 2007

Notes

1

Any member entitted to attend and vote at the meeting may appoint ancther person, whethsr a member or noL, as his
proxy to attend and on a poll, to vote instead of him A form of proxy 18 enclosed for this purpose and must ba deposted
with the Company's registrars together with any power of attorney or other authonty under which it s signed, not less than
48 hours before the time appointed for the meeting Completion and return of tha form of proxy wll not preciuds a member
from attending and voting at the meeting

Sir Adnan Montague, Stephen Bax and Charles-Henn Dumon will ratire by rotation and are seekuing reappointment at the
Anmual General Meeting Brographical infarmation on each of the Drectors 1s contamed on pages 28 of the annual report
and sccounts

The register of Diectors' interests requined to be kept under secton 325 of the Act together with copies of the Directors” service
contracts will be avalable for nspechon by members at the regstered office of tha Compary on any weekday dunng nonmal
businass hours from the dats of this announcement urtl the day of the Annual General Meeting and at the place of the mesting
not less than 15 minttes before the mesting commences and after the meetng concludes

Thes authonty 1s in respact of 33% of the issued share caprtal of the Company and 18 in accomance with the recommendations
of the Associaton of Britrsh nsurers ("ABI%) It s the Directors® intention 1o seek renewal of this authonty annually The Directors
have n¢ present intenton of exencesng this authonty There are curmently no shares held as Treasury Shares

Thes authorty is in respact of 5% of the ssued sharg capdal of the Company and 15 n accordance with the recommendatons
of the ABI It apples to both the issus of new shares and sales of shares out of treasury It s the Drectors’ nibanton to seek
renawal of this atthonty annually The Drectors have no present ntenton of exercising this authonty

Thes authonty 1S m respect of 10% of the issuad share capral of the Company and the power gven by thes resofubion wil onty
be exercised if the Dwectors are satsfied that any purchasa wi ncrease the Eamings per Share of the Ordinary Shans Capstal

"1 ssue alter the purchass and accondingly, that the purchase s in the interasts of shaeholders  Shares purchased wder ths

authonty will be canceliad

To have the nght to attend and vote at the meeting (and also for the purpose of calcutaing how mary votes a person may cast),
a person must have hs/her nama entared on the register of members by no later than 48 hours before the tima of the meeting
Changes 10 entnes on the regrster after this trme shall be disregarded in detenmuning the nghts of any person to attend or vota
{and the number of votes they may cast) at the mesting or adjourned meetng
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This page contained a map of our offices around the world
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Growing entirely organically, rather
than by mergers or acquisitions, we now
have nearly 4,000 people in 133 offices
in 23 countries worldwide.

This pags contained a map of cur offices around the warld
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Company Name Michael Page International ple ' o7 o
Company Number 03310225

Date Resolutions Passed: 23 May 2007

P

The following ordinary resolution:

That the Directors he and are hereby generally and unconditionally authonsed for the purposes of
Sechion 80 of the Companies Act 1985 (the “Act”) to exercise all powers of the Company to allot
relevant sacunties {(as defined in Section BO (2} of the Act) up to an aggregate nominal amount of
£1,089,698 to such persons upon such conditions as the Directors may determine, such

authonty to expire at the conclusion of the next Annual General Meeting of the Company save
that the Company may before such expiry make an offer or agreement which would or might
require relevant secunties to be allotted in pursuance of such an offer or agreement as if the
authonty conferrad hereby had not expired

Resolution passed

The following special resolution”

That the Directors be and are hereby empowered pursuant to Secton 95 of the Companies Act
1985 (the “Act™) to allot equity secunties (as defined in Section 94 of the Act) for cash pursuant to
the authonty conferred by resolutron 8 above as If Section 89 (1) of the Act did not apply to such
allotment provided that this power shall be imited to

{(a) the allotment of equity secunties in connection with a nghts 1ssue and so that for this purpose
“nghts 1ssue” means an offer of equity secunties open for acceptance for a period fixed by the
Directors to holders of equity secunties on the register on a fixed record date in proportion to their
respective holdings of such secunties or in accordance with the nghts attached thereto but
subject to such exclusions or other arrangements as the Directors may deem necessary or
expedient to deal with fractional entitiements or legal or prachcal problems under the laws of any
overseas temitory or requirements of any recognised regulatory authonty or stock exchange in
any country or any matter whatever, and

(b} the allotment (other than within the authonty conferred in sub paragraph (a) above) of equity
secuntes for cash up to an aggregate nominal amount of £166,621, and shall expire at the
conclusion of the next Annual General Meeting of the Company when the general authonty under
Resolution 8 shall expire, save that the Company may before such expiry make an offer or
agreement which would or might require equity securities to be allotted in pursuance of such an
offer or agreement as if the authonty conferred hereby had not expired

Resolution passed

The following special resolution:

That pursuant to the Company’s Articles of Association and Section 166 of the Companies Act
1985 (the "Act”), the Company be and 1s hereby generally and uncondiionally authonsed to make
market purchases of ordinary shares of 1p each in the capital of the Company provided that

{a) the maxtmum number of ordinary shares hereby authonsed to be purchased 15 33,324,208,
(b} the mmimum pnce which may be paid for each ordinary share s 1 pence,

(c) the maximum pnce which may be paid for each ordinary share 1s in respect of an ordinary
share contracted to be purchased on any day, an amount equal to 105% of the average of the
mid-market quotations for an ordinary share of the company as denved from The Lendon Stock
Exchange Daily Official List for the five business days immediately preceding the day on which
the ordinary share 1s contracted to ba purchased,

{d) the authonty hereby conferred shall expire at the conclusion of the next Annual General
Meeling of the Company afier the date of passing this resolution, unless such authonty 15
renewed pror to such time, and

THURSDAY
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{e) the Company may conclude a contract to purchase ordinary shares under the authonty hereby
conferred pnor to the expiry of such authonty which will or may be exercised wholly or partly after
the expiry of such authonty and may make a purchase of ordinary shares in pursuance of any
such contract as if the authonty hereby conferred had not expired

Resolution passed




COMPANIES FORM No. 169

Return by a compan
its own shares
p}
A
cuwr-voo [;'5 CD%?

»

et 2334 T,

Please d
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Please complete To the Registrar of Companies (C,,_,{ A For 1.2
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™ [*MTCAREL. PREE, TIOTERDATIOON. R
!:hlmmm must bo ?olag;vess were purchased by the company under sechon 162 of the above Act as
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R | 45655 (5600 |E5 659
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Director,
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Adminstrative
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{Scolland) as
zppropriata

Mmnimum pnces paid §
for each shara

£5 699

5.6

The aggregate amount paid by the company for the shares
to which ths retum relates was

e 1083570

Stamp Duty 1s payable on the aggregate amount at the rate
of 1,% rounded up to the nearest mulfiple of £5

£ 36680

Signe

Designation
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Date
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For offiial Use (02/06)
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1. Before this form I1s delivered to Compantes House it must be "stamped” by the Inland Revenue
Stamp Office to confirm that the appropnate amount of Stamp Duty has been paid. The Infand

Revenue Stamp Offices 1s located at

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel 020 7438 725217452

Cheques for Stamp D]Jty must be made payable to “Inland Revenue - Stamp Duties” and
crossed “Not Transferable”.

NOTE. This form must be presented to the Inland Revenue Stamp Office for stamping
together with the payment of duty within 30 days of the purchase of the shares, otherwise

Inland Revenue penaities may be incurred.

2. After this form has been “stamped” and retumed to you by the Inland Revenue it must be sent to

For compantes registered in

England or Wales: Scotland:

The Registrar of Companies The Registrar of Compantes

Companies House Companies House
Crown Way 37 Castle Temrace

Cardiff CF14 3UZ Edinburgh EH1 ZEB

DX- 33050 Cardiff DX' 235 Edinburgh
or LP - 4 Edinburgh 2
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its own shares

To the Regstrar of Companies
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Name of company
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for each share
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L5-6105

15-66%7

The aggregate amount paid by the company for the shares
to which thus retum relates was

e 1.3HhEHTS

Stamp Duty 1s payable on the aggregate amount at the rate
of 11,% rounded up to the nearest multipte of £5

e 36,HD

¥ tnsert
Drrector,
Segretary,
Admmstrator,

Signed

Designation

OECtoY

Admimstrativ
Receiver or
Recover
(Scotland) as
appropnate
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For official Use (02/06)
Ganeral Secton
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1.

Before this form 1s delivered to Companies House it must be “stamped” by the Inland Revenue
Stamp Office to confirm that the appropnate amount of Stamp Duty has been paid The Inland

Revenue Stamp Offices is located at

London Stamp Oifice
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel 020 7438 7252/7452

Cheques for Stamp Dhty must be made payable to “Inland Revenue - Stamp Duties” and

crossed “Not Transferable”

NOTE. This form must be presented to the Inland Revenue Stamp Office for stamping
together with the payment of duty within 30 days of the purchase of the shares, otherwise
Inland Revenue penalties may be incurred.

After this form has been "stamped” and retumed to you by the Inland Revenue it must be sent to

For companies registered n:
England or Wales:

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX 33050 Cardiff

Scotland-

The Registrar of Companies i
Companies House :
37 Castle Terrace

Edinburgh EH1 2EB

DX. 235 Edinburgh

or LP - 4 Edinburgh 2
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1.

Before this form is delivered to Companies House it must be “stamped” by the In.land Revenue
Stamp Office to confirm that the appropriate amount of Stamp Duty has been paid The inland

Revenue Stamp Offices is located at

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel 0207438 7252/7452

Cheques for Stamp Dhty must be made payable to “Inland Revenue - Stamp Duties” and
crossed “Not Transferable®

NOTE. This form must be presented to the Inland Revenue Stamp Office for stamping _
together with the payment of duty within 30 days of the purchase of the shares, otherwise

Inland Revenue penalties may be Incurred.

After this form has been “stamped” and retumed to you by the [nland Revenue it must be sent to

For companies registered in
]

England or Wales. Scotland:

The Registrar of Companies
Companies House
37 Castle Terrace
Edinburgh EH1 2EB

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX: 33050 Cardiff DX 235 Edinburgh
or LP - 4 Edinburgh 2
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glive this information
Minimum pnces paid  § é -
for each share 053%:7

The aggregate amount paid by the company far the shares
to which this retumn relates was £ Q 67‘?%”

Stamp Duty 1s payable on the aggregate amount at the rate
of 11,% rounded up to the nearest multiple of £5 £ \ \ QCD

F Insent f CO"MM
Director, Signed Designation ¥ ¢ oz gt 2*] Date |G /b i)
Secretary,

Admirustrator,
Adminstrative
Recalver or
Recaver Presenter's name address and For official Use (02/06) '
(Scctland) as reference (If any) General

appropnate

COMPANIES HOUSE




COMPANIES FORM No. 122

Notice of consolidation, division,

sub-division, redemption or : '
cancellation of shares, or conversion,

CHWPOO0O  pa_conversion of stock into shares
Please do not
m?sten:,grgm Pursuant to section 122 of the Compantes Act 1985

To the Registrar of Companies Forofficcal use  Company number
ey ey (Acddross cverean | | [R210955
bold block letering Name of company
* nsert f:[::amg * M‘ C Nkem: lmEEKN\Q:}N\ m

of company

gives notce that
Yo Uouneg, the, Shaie RCHaESS o ath
Qune. 8007, k30000 ORI ENBIES & 1D
ek cancelied
CANCRARTION GF ALTRORRED CAPTITIC
} Insert .

I?:rec!or,

;::fr;antzasrt:tor. _%Q_% COM “1

ﬁdegﬁtr:gn:ve Signed:_/V/ . _ Designation %Q%-.w& . Date I‘?/ [ / o+

fleceiver

(Scotland) as

appropnate .

Presenter's name address and For official Use (02/06) I
reference (if any) General Section

b4
g
2
- -
? COMPANIES HOUSE




, COMPANIES FORM No. 169

CHWFPQO00

Prease do not
wnte in
thes margtn

Please com, gm
legibly, preferably
in black type, or

buld block lettering

* msert full name
of company

Note

This return must be
delvered to the
Reqgistrar within a
period of 28 days
beginning with the
firs! date on which
shares to which it
relatas were debvered
to the company

A povate company
Fs ncpl required to
grva this information

Return by a company purchasing
its own shares

ua

sJ‘

/’(/","u_;‘.;.\ < , ¥ - ,’;
w O
7

R
\‘\,: .Please do ot wnte % .~

( ¥ Inthe space below.
For Inland Revenus

To the Regrstrar of Companies Foroffical use  Company number ;J// usB only < « %z 2
(Address overleaf) N {7 \: ? .
' 33\ "" ~5 { 4 - = 5 °}
OQ&‘J—D Ne  F QT S \\\'Jﬂ
Name of company = \/ 7NN
{0}
- S, Al
* MICHAEL, PRGE TDOTERIOATICNAL N,
Ty ok
S v_‘;%"-/?})’
Shares were purc:has " twcompany undensecbon\1 62 of the.above Act:as AET AN
follows a2 \%\\ 1 =N (- j; B4 g\ R AN
58 7 ;“;’/ \\\%'f.

3
1\

Class of shares

1

e - Y - ,..E =g~ oY%
ol odilody | o)t

Yo, 057 Xt
g;rg::; :c: shares 615’m S E m m L‘_m ax) 3 b
cachshare i P >
Date(s) on which the (P EEDN

1% {OOT
A57%23
1555

BI06I07
452319
15.259

\QOHDY
45200
152000

shares werg delivered
to the company

Maximum pnces paid §
for each share

Minimum pnces paid §
for each share

The aggregate amount paid by the company for the shares
to which this retum relates was

e ' ODT
e 37620

Stamp Duty 1s payable on the aggregate amount at the rate
of 1% rounded up to the nearest multiple of £5

¥ tnsert S anat l

Director, Sighed Des:gnatlon¢ o Date - \J 6; Cq
priteml AR N I
Admunistrator, 4 o~ 7. S ’\\ N \<, LA\
Admmustrative e R\ Y \f\.’ s : !
Recever or B me ¥ - e o ot
Recuiver Presenter’s name addfass and/ \\ JEoro fﬁmal Use (02!06) N 1. \,53;‘\ %,; oy
(Scolland) as reference (if any) “Genera e - S
appropnate G x

SATURDAY

COMPANIES HUWSE

— —,

/l/

Tt




_ COMPANIES FORM No. 122
" Notice of consolidation, division,
sub-division, redemption or -
" cancellation of shares, or conversion, ~

CHWP00G

Please do not
wrile In
this margin

Plegse com, flargly
era

leglibly, pre
in b!ackplype,

boid block Ienarfng Name of company

[- o

* nsert full name
of company

¥ insert
Director,
Secretary,
Admunistrater,
Admnlistrative
Recewer or
Recevar
{Scotland) as
appropnate

re-conversion of stock into shares

Pursuant to section 122 of the Compantes Act 1985

To the Registrar of Companies Foroffcialuse  Company number

(Address overleaf) ‘ i 66\ O QQC_)

~ MICRAEL. PAGE IKEXOATICON

gives notice that

the. shave e chores on 1ath, 13
@r\d F&h ne. 007 1,385,000 ordm@v&eh@res
R 10 e canceled

CAOCRARATION) OF ALTORIDED CAPTTAL

comban
Signed %% Designation ecdet AQ Date 18 / é/ ot .

Presenter's name address and For official Use (02/06)
reference (if any) Gensmi Soction
: \
<L
]
[v4
=2
[
(‘}: Mt 1S/ ILuRd /Lo
COMBANIES HOUSE
|




LW

Companies House

—— forthercoord —-

83

Please complete in typescripd, or
1n bold black capitals

CHWPD0O
Company Number

(Revised 2005)

3310225 l Return of Allotment of Shares

Company name n full

MICHAEL PAGE INTERNATIONAL PLC

SATURDAY I

Shares allotted (including bonus shares):

(see Guidance Bocklet GBAS)

Date or penocd dunng which

shares were zllotted
(If shares were allotted on one date
enter that date i the "from" bax)

Class of shares
(ordinary or preference efr)

Number allotted

Nominal value of each share

Amount (if any) paid or due on each i\ KO (E\VEYN}E)

share (including any share premium)

From To

Day Month Year Day Month Year

on-lob180,07 - 3010614007

Oinary
DOHH

P

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state

% that each share s to be
treated as pad up

% (if any) that each share
Is to be paid up in cash

Consideration for which
the shares were allotted

(This mformatron must be supported by

the onginal or a certified copy of the

contract or by Form 88(3) if the contract

1s not 1n wrting)

COMPANIES HUuow

When you have completed and signed the form please send it to the
Registrar of Companies at

Compantes House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardrff
for companies registered in England and Wales or

Companies House, 37 Castle Temrace, Edinburgh, EH12EB DX 235 Edinburgh
for companies regstered in Scotiand orLP -4 Edinburgh 2




AL dilld QUi boued U e dliViieeo

. Shareholder details
“ (ist jont allottees as one shareholder) Shares and share class allotted
Name(s) Class of shares Number
%@&mﬂwﬁ& oot wloted
Addre
The Gaussyay, W00 e (tissex | Odine tp. B0
L L L
UK Postcode &&)99 ,b{D,_ﬂ L .
Name(s) Class of shares Number
allotted allotted
L
Address
L L L
L L L
UKPostcods o o o . L L L G :
Name(s) Class of shares Number
allotted aliotted
L
Address
L - = L [ .
4 q |
UKPostcode L L L. L L oL t '
Name(s) Class of shares Number
allotted allotted
L
Address
L 1 L
L L L
UKPostcode | o o L o o ' =
Name(s) Class of shares Number
allotted allotted
1
Address
L L L
L L 4
UKPO_,_-SE__G_G__._L_ Ll L . t

r of continuation sheets (If any) attached to this form

Date “ IO?'/O?

Adxrectorlmuqlaumtsmmladrmmwm{ recever / -
offiscl-rocomar! recervermanager / volunianLarangeman] SHpenasor Please delata as appropnate

Contact Detalls

You do not hava to give any contact
irformation in the box opposite but if
you do, it will help Companies House to
contact you if there 1s a query on the
form The contact information that you Tel
give will be wisible to searchers of the
public record

DX number DX exchange




COMPANIES FORM No. 122
: Notice of consolidation, division,
sub-division, redemption or
" cancellation of shares, or conversion,

CHWPO0?  re-conversion of stock into shares

Plelasa do not
mmmm Pursuant to section 122 of the Companies Act 1965
To the Registrar of Comparues
zgrbs!; ?m igm“y (Address%verleaf) P For offlcsall usei Company numbeﬁr_
in black type, of r P \33\0930

bold block lettering Name of company

e [ ATORREL PAGE, TROVERORTIONAL. PLC
of company
gives notice that
Folowug He. nive EpUChaRes on 8and, 3¢
AN Qlttin 8007, 1,300,000 ovdingy NSAES
R D weve canoelied,
CALEHWTION)) OF AUTHORTSED CAITTAL
¥ Insen
Director,
Secrotary,
:ﬂ::::g; Signed Designationt . Date
Receerer D~
{Scotland) =
appropnate
Presenter's name address and For official Use {02/0€
reference (if any) Genera) Section

COMPANIES HOUSE




COMPANIES FORM No. 122

Notice of consolidation, division,

sub-division, redemption or -
cancellation of shares, or conversion,

CHWPB00  ra.conversion of stock into shares

il:tase do not

Uusaml::gm Pursuant to sectien 122 of the Compames Act 1985

Please complets To the Regstrar of Companies Forofficial use  Company number

legibty, pmlgrably {(Address overleaf) i |
i black type, or | L [ 320025

bold block lstterin:
sHeng Name of company |

- . MICRMEL PAGE TOTCRONTIONAL. DO,

" inser full name
of company

gives notice that

oo, tre. Save vepuvehdees on loth, 1Bth and
d , 1,895,000 oy S &} 1p
Weve canceliant '

CRQRAATEON OF ATHORTRED (FOTTAL

T tnsert

Direclor,

Secratary,

Admts

gdn'ummtnre Signed Designation 1 . Date !

ecener or &

Recewer V O"" l

s Decto Obloy

appropnate -
Presenter's name address and For offictal Usa (02/06}
reference (it any) Gengral Secion

COMPANIES HOUSE

A48 06/07/2007 454
COMPANIES HOUSE




COMPANIES FORM No. 122

Notice of consolidation, division,
sub-division, redemption or
cancellation of shares, or conversion,

CHWPG00  re-conversion of stock into shares

leasa do not

wt
(F,’Zs"m";rg.n Pursuant to secion 122 of the Companies Act 1985

i To the Registrar of Compantes Forofficial usa  Company number
oy ey (Addross overiea ™ [3810885
bold block lettering Name of company doenees’
ceeottomms |- AICHAEL OAGE DOVERORIONAL. PLC
of company
gves notice that
?guom %{;\(\g e {eu\vaases on &5th, 88En
M@& 450 eco o«cmsv&esr\a«ea R p
loe(e cc\v\ceuec\.
CANCERARTON OF ALTRORIRED CAPITAL
1 insen
Director,
Secratary,
Admunistrator,
Adminstratve  Signed Designation £ . Date
e ror o
ooy ‘Viveckor OnloKIoT
(Scottand) as il
appropnate
Presenter's name addrass and For official Use (02/06)
referenca (if any) General Secton

CUMPANIED VO

o ewwd L

COMPANIES HOUSE




©
Companies House

Please complete in typescript,
or in bold black capitals.

CHWP000

Company Number

Company Name in full

Changes of  complets n al cases

particulars
form Name *Style / Title

Forename(s}

Sumame LDUM ov

t Date of Birth

Change of name fenter naw name) Forename(s)

Sumame

Change of usual residential address t+
(enter naw address)

t1 Tick this box if the Post town

address shown is a

service addross for County / Rean

the beneficiary of a

Confidentlality Order

grantad undor the Country

provislons of saction

723B of the

Companles Act 1985 Other change
{please spacify)

* Voluntary detads S|gned

1 Directors only

“*Delete as appropnate

You do not have to give any contlact
information in the box apposite but If you
do, it will help Companies House to contact
you If there s 2 query on the form The
contact information that you give will be
visible to searchers of the public record

e

COMPANIES HUUSE

288c¢C

CHANGE OF PARTICULARS for director

or secretary(NOT for appointment (use Form
288a) or resignation (use Form 288b))

23)0225

Micunel PAGE TNTRNFNoVAL ALC

Day Month Year

Date of change of particulars Lz FloFl21010F

M R *Honours ete

CHaRLES - HENRI

Day Maonth Year

3,0l09[1,958

CHeMiN DV RRT NoiR 10

120F GENEVA

Postcode

SwrrzeeLaNd

A serving director, secretary etc must sign the form below

pate| 31 JoF foF

r’m!mmmmwummrmmfm

Sneeinn FReeLAND

T4 01932 -264144

DX number DX exchange

When you have completed and signed the form please send st lo the
Registrar of Compantes at
Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales ar
Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB
for companies registered in Scotland DX 235 Edinburgh
: or LP - 4 Edinburgh 2




1
@ COA0T e
Companies House o
— frtercod —

Please completfe in typescnpt, or

in bold black capitals (Revised 2005)
CHWP000 Return of Allotment of Shares
Company Number 3310225

Company name In fuil MICHAEL PAGE INTERNATIONAL PLC

Shares allotted (Including bonus shares):
(see Guidance Booklet GBAG)

From To
Date or perod during which .
shares were allotted Day Month Year Day Month Year
- f sh v lotted date [
H e et i s o’ by O-on-140.0F  [3) 107 12,007
Class of shares . -
(ordinary or prefarence slc) Of(\LMM
Number aliotted H_ 6q 67q
rJ

Nominal value of each share \p

Amount (if any) paid or due on each R
share (including any shane premium) £‘ ’HH(I\VE?PGQ
List the names and addresses of the alloftees and the
number and class of shares allotted to each overleaf
If the allotted shares (including bonus shares) are fully or partly pard up otherwise than in
cash please state

% that each share 1s to be
treated as paid up

% (if any) that each share
1s to be paid up In cash

Consideration for which
the shares were allotted
‘ (This informathion must be supported by

the ongmal or a certified copy of the
contract or by Form 88(3) if the contract ™

ts not in withng}
\ -,
b When you have completed and signed the form please send 1t to the
§ Registrar of Companies at
g Compantes House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
5 for comparies registered in England and Wales or
. COMPANIES HUuae Companies House, 37 Castle Temace, Ednburgh, EH1 2EB DX 235 Edmburgh
for companies registered in Scotland or LP -4 Edinburgh 2




PRLATHIbrad ClATNd AWl wradwPirnd W0 R E0, CRATNRARR A St

Shareholder details
(lst fomt allottees as one sharehoidsr) Shares and share class allotted
Class of shares Number
allotted allotted
v 5
[ L L
UK Posteode D ATT HDA | -
Name(s) Class of shares Number
. allotted allotted
Address
L L [}
L [ L
UK Postcode [T T T TR S B L L
Name(s) Class of shares Number
' allotted allotted
Address
L 1 L
[ L 1
UK Pastcode PR WO U N A S L t
Name(s) Class of shares Number
allotted allotted
L
Address
L L L
L L L
UKPostcods  _ o L o o L t :
Name(s) Class of shares Number
allotted allotted
1
Address
L L 1
L L L
UK Postcode oL o L b L ¢ L

any) attached to thus form

Please enter the nntmua an sheets
Signed - ,

- / admmstralor / admwiotratvo-roocver / reoewen!
wmrlmmmmr

pate JIOK?

** Please delets as appropnate

Contact Detalls

You do not have to give any contact
information in the box opposite but if

you do, it will halp Compantes House to

contact you if thera 1s a query on the
form The contact nformation that you

Tel

give will be wisible to searchers of the

pubh¢ record DX number

DX exchange




CHWP00D

Plaase do not
write m
this margin

COMPANIES FORM No. 169
Return by a company purchasing

@ /},’5 \190

Pursuant to sechon 169 of the Companies Acl 3985

its own shares

To tha Regstrar of Companies

foS

Forofficialuse  Company number

3ACWRD

e T Y

A povate company
Fs not required to

grve this information

T insent
Director,
Secetary,
Adminstrator,
Adminisirative
Recsaiver or
Recowver
(Scotiand) as
appropnate

follows

Shares were purchased by the company under section 162 of the above Act as

Class of shares O(dun&m O@m Oﬁ({\gg

each share

Nominal value of lP

o 1P

Date(s) on which the

to the company

shares were delivered &% I 0% {O 7 &L}’O@O 7 &% M“f

Maxmumencospad 5 41, o Q[ 22 46969

Mmmmpnesspad 5 1 041 (EH-EINB | L6369

to which this retumn relates was

The aggregate amount paid by the company for the shares
eh-633,3%]

Stamp Duty 1s payable on the aggregate amount at the rate
of 1,% rounded up to the nearest multiple of £5 £ 2&} I 70

Signed

Designationt < cocrik@{  Date 29 lK | 0t

7

Presenter's name address and
reference (if any)

For official Use (02/06°
General Section

|

Ay I euy,
COMPANIES HOUSE




CHWP000

Please do not
wrile n
this margin

Pleiabs’; com, mg’
legibly, preferably
in black lype, or
boid block lettoring

COMPANIES FORM No. 122
Notice of consolidation, division,

sub-division, redemption or !

cancellation of shares, or conversion,
re-conversion of stock into shares

Pursuant to section 122 of the Compantes Act 1985

To the Registrar of Companies For official use

Caompany number

{Address overleaf) I

!

20

Name of company

oot |[PHLCAREL DRGE. IRTERANCIOAL PIC
of company
gives nolice that
. ‘FoUoUDL'v% the. thare Yenuchnaee on &h
Auausr goo¥, 1on, 083 olduasees )
D Wete aancetier
CANCELATION OF AUTHORIRED CRDITAL
¥ Insent
E:g;l:::ﬁ::re Signe Designation ¢S££,€_¢:ﬁ°<Q"f Date 29 l %( ol
g;foetgird)as
appropnate
Presenter's name address and For officiat Use (02/06)
reference (if any) General Section Postroom
A39 11/09/2007 299
COMPANIES HOUSE




CHWP000

Please do not
wite in
this margin

COMPANIES FORM No. 122

Notice of consolidation, division, .
sub-division, redemption or -

cancellation of shares, or conversion,

re-conversion of stock into shares

- Pursuant to section 122 of the Compantes Act 1985

To the Registrar of Companies Foroficaluse  Company number
ol ooy (diress voree TT7 oS
bold biock Iottaring Name of company I
vwsenturname |2 MICHACL PAGE, INTERODTOIAL PLC
of company
gives notice that
'FOUOUOL% the. Srave Yepvchae on 22vad
&u%_@ S00Y, 410,081 Oldinavy Bnaes d)
\p Wee canceent
CANCELLATION OF AUTRGRISED CADITAL
F tnsen
Drractor,
Secratary,
Admurustrator,
admmevatve  Signed Designation 3 SEcPETweYY . Date 2 ‘%l /2
Re er
R;::er *
(Scotiand) as
appropslate
Presenter's name address and For official Use (02/06) i
reference (if any) Gonaral Section - P L S
A39 11/09/2007 300
COMPANIES HOUSE




COMPANIES FORM No. 122
-Notice of consolidation, division,
sub-division, redemption or
cancellation of shares, or conversion,

CHWP000 re-conversion of stock into shares

Pleasa do not
mst%lgrgm Pursuant to sechion 122 of the Comparnies Act 1985
To the Regustrar of Companies Forofficial use  Company number
Pleasa complate
oy pnty (ATE58 OV [ | (2310885
bold block lattaring Name of company
e [FRACHAEL. P9RGE. IWTERIOANOOAL PLC. |
of company
gives notice that
Tolowixg, the. shere eqchnae on Quith
Au%x@r 8007, hODqke odaly enaes R |
D teve conceled, ‘
CAQCEIATION OF ALTHORIBED CRPITAL
¥ tnsent
Drrector,
Secretary,
Admiristrator,
Adﬁiﬁﬁ:&i; Signed % Designation £ SWWQ7 . Date 294 l%l O’—}
Recever or / v F
Recewer
(Scotland) as
appropnale
Presenter's name address and For offictal Use {02/06)
reference {If any) Geneml Section Post room
END |
g 1
@ !
2 "AKL
A3s 11/09/2007 208
COMPANIES HOUSE
'




